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of Cheraina Bonner’s Complaints 


I, Engagementand Scope oflnvestigation, 

m May 24,2019, counsel forth© Sarasota County School Board (“School Board 8 ) 
provisionally retained 1 Sproat Workplace Investigations CSWP’) to conduct an; 
independent outside Investigation Info Cheraina Bonner’s ( ■Bonner") claimsthat Assistant 
Superinfendent/Chief Operating Officer Jeff- Maultsby f Maultsby’’), sexually harassed 
her, created a hostile work environment and retaliated against her. On May 28. 2019, 
School Board counsel, Arthur Hardy (“Hardy”) ihformed SWi that Bonner filed a separate 
complaint against the Superintendent, Todd- Bowden ("Bowden”) and the Equity 
Coordinator, Marayda f Haraycfa 1 ) alleging sexual and moiai discrimination and other 
Improprieties in the School District’s handling of the invesfgation of Bonner's claims 
against Maultsjpyt Oh done 4, 2019 f the School Board, approved sWI's engagement to 
investigate ail claims. 

On August £ 0 , 2019 , the School Board autoorized SWi to expand its engagement 
to include an investigation into Bowden’s concerns that the Sarasota Classified Teachers 
Association fBC/TA B }mfluenced or interfered with Bonner’s complaint against Bowden 
and into Bonner's new allegata® of hostile work environment and retaliation against 
Bowden arid the Sarasota County School District if District"), 


1 Tbg engagenipntof swt wus provisional until It was approved, by the Scho.ot S&B'rd oil 4Up? 4,2019 
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Exhibit 1 - Bonner's May 24, 2019 Equity complaint alleging discrimination and 
retaliation by Bowden and Harayda In their handling of Bonner’s complaint against 
Mauttsby. 

Exhibit 2 - Bonner's June 10, 2010 EEOC Charge alleging sexual harassment, 
hostile work environment and retaliation by IVIaiiltsby. 

Exhibit 0* Bowden’s August 16,201# tetter asking SWI to investigate tie extent 
to which GGI TA was Involved in Bonners complaint against Bowden, 

Exhibit 4 - Letter dated August 17, 2019 from Bonner's counsel presenting new 
claims of harassment, hostile Work environment and retaliation by Bowden and others In 
the District 

IK. Investigative Workplan 

SWI developed Its Investigative Workplan independently without direction or 
interference from any District employee or School Board member. The District cooperated 
with SWf by providing timely access tp requested records and to current personnel. 
Relevant witnesses not employed by the District also cooperated in the investigation* 

SWI also utilized the services of Bylinf, a digital data forensics tirrh, to extract text 
messages from Maulfsby's business and personal phones. Syiicit provided SWt with a 
PDF of text communications exchanged between Maultsby and Benner during the time 
frame July B, 2919 through April 2# 201#, Syilnt photographed the ernojfs, 0tFs and 
photographs that did not appear in the PDF, BW! compared the texts extracted from 




MBUftsby's phene with the te>rts that the SCSG extracted from Bonner’s phone Tor the 
same time period. 

As contemplated at the outset: pf the investigation, SWI delivered this report to the 
District through Board eounsel, the District did: mat participate in determining: the content 
of this of this rep ort. 


A. Witnesses Interviewed 2 
SWI inien/iewed the following individuals; 


Name 

Tmei Seeker 

Position 

Communications Director 

DatefsT 

7/30/2019 

7/31/2019 

Gheralns Bonner 

Senior Administrative Assistant to Assistant 

i fv i v 

7/31/2019 


Superintendent, 

Chief Operating Officer 

9/9/2019 

Curtis Todd" Bowdei 

i Superintendent 

7/1S/201& 


8/8/2019 

9/10/2019 


Caro] Brown Director Of Leadership Development 

Mftsi Corcoran Assistant Superintendent, 


7/30/2019 

9/10/2010 


Barry Dubin 
Jody Dumas 


Executive Director SC/TA 

Acting Assistant Superintendent, Chief 
Operating Officer 


9/0/2019 

7/16/2019 


2 Witnesses are referred to by their test names thrsiigfiout the 1 remainder ef the InvesdgstSan Report, In this 
reporU reterencs to witness testlrpony ls notptt hyijie last name ofth® witness endthapaije ttutnber In the 
tr^cript where the testtmoriy; appears. 5r»Rd Bonner'ss/5)^9l9 

interview ts referaricecl In the report as {Senner II). Sowderr's 9/10/23interview is referenced # {Sow/deii If), 
Lempe'e 3/10/15 Interview Is referenced as {Lerripe-11)- 
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Kathy Ebaugh 
Tim Enos 
Patricia Gardner 
Kersba Gray 
AlNarayda 
Laura Kingsley 

Scott Lempe 


Executive Director, Facilities, Planning, 

Construction 

former Long Range Planning Dlrecto r 7/2/201 & 

District Police Chief 8/27/2019 

President SC/TA 9/9/2Q19 

Cheraina Bonner % friend 8/2/2019 

Employee Relations and Equity Administrator 7/30/2019 

Ass istant Superinten deht, Ch ief Academic 7/17/2019 

Officer 

fprmer Assistant Superintendent Chief 7/18/2019 

Operating Officer 

^ i J M IM JK X 


9/10/2019 


Carolyn Mason Jeff Maultsby's friend 8/27/2019 

Jeff Ma.uitsby Assistant Superintendent, Chief Operating 8/1/2019 

Officer 

Lindsay Sabo Administrative Assistant to Assistant 7/1 S/2019 

Superintendent, 

Chief Academic Officer 

Roy Sprinkle Executive Director, Human Resources 8/1/2019 

bifida Termine Administrative Assistant to Supefintendent 7/17/2019 

Kathy Tompkins Administrative Assistant to School Board 7/11/2019 

Bridgsfte Ziegler School Board Member 8/8/2019 

Caroline Zucker School Board Member 7/18/2019 


At the beginning Of interviews, SWI informed the witnesses who were employed 
by m District that: they had a duty to fully cooperate irtthe investigation by answering alt 
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questions fully and honestly. 3 SWi also reminded witnesses that District policy prohibits 
retaliation against employees lor reporting misconduct or for participating in the 
investigation of a complaint,. Witnesses were placed tinder oath and the interviews were 
recorded and transcribed by a court reporter 

B. Documentary Evidence Reviewed 

SWI was provided or given access to documents and other evidentiary materials 
during the invsstigstiori. The primary evidentiary items consfdejred in this investigation 
are listed below: 

1, Organizational charts 

2„ Employee contacts (Bowden, Maultsby and Barayda) 

3. dob descriptions (Maullsby, Bsrayda and Bonner) 

4 Personnel ties (Bowden, IVfaultsby, Harayda and Bonner) 

B. Investigation flies relating to complaints against Bowden alleging: 
harassment and retaliation 

d. Log of cornplainte filed tinder Equity policy 

7. School Board Policy %M ^ Bullying and Harassment and documents 
related to its history 

8. School Board Policy 2J2 - Discrimination- Employee/ Applicants and 
documents related to its history 

g. Empioyee/Appiicant/Btudent Complaint procedure and documents related 
to life history 


J SWi v^ntstc ackrtQW]e^efi!os%ihdlvfdU3iswbV.^rtr(0tcarrent«mfif0ve8s sfttisPi^riiSwriCsSfeecliOBfve 
Interviews even though they lad ho legal obligation to participate in the investigation process. 
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10. Dlscriniinafflon Complaint form and documents reiated to Its history 

11, Documents provided fey Bonner including emails, narrative of ©vents and 
samples of Maultsby’s calendar. 

12, Fiber plan of the north side of the third floor of green awning buiidingin the 
Landings 

13. Applicant file for route supervisor position 

ICBowden's file and his timeline of events related to Bonnets complaint 

1I..Harayda’s file related toBOhneris complaint including hts handwritten notes 
of the May 10 t 2D 19 meeting and pertinent email exehanges 

16„ Text messages between Maultsby and Bonner dudng the time period July 
Q,. 2010 arid April S,2019 including the December 2t, 2018 video and the 
March 18,2019 text; and hyperlink 

17. Sarasota County Sheriff's Office CSCSO") Report following Bonner's initial 
complaint on May 2,2 ,2819 

18. SOSO Supplemental Report prepared after Bonner was Interviewed and 
text messages were retrieved on May 24 2019 

IS. Emails between Seeker arid SCSO . 

20. CD of Bonner's interview by SCSO on May 24,2D1S 

21, Agendas, videos and minutes of School Board meetings 

22. Media statements Issued by the District on May 24, 2010 and dune 18, 
2010 and emails and documents related to their preparation and; issuance 

23, Media accounts pertaining'to mattem relevant ta investigation 





24, Documents provided by teifipe including emails to and from lamps and 
Bonner 

25, Documents provided by Ziegler Including herhandwritten notes from May 
21,2019 and a voicemail from Bonner on June 4,2019 

M> Bowden’s letter to Mauiisby placing him on administrative leave effective 
June 18, 2019 

27 f Exh!bjt 1 - Bonrtefs May 24* 2019 complaint under Policy 2.72 alleging 
race, color and sex discrimination and retaliation fey Bowden and Haraydd 
in their handling of Bonner's complaint against Maultsby 

28. Exblfait 2 - Bonner's June 10, 2019 EEOC Charge alleging sexual 
harassment, hostile work envlronmerit and retaliation fey Maultsby 

29. Exhibit 3 - Bowden's August 15, 2019 letter asking SWi to investigate 
whether “SCfTA" had a role In Bonner's complaint against Bowden, 

30. Exhibit 4 - Bonner's complaint alleging additional eJaims of harassment, 
hpstile work environment and retaliation by Bowden and others in the 
District as described in an August 17,2019 letter from Bonner’s counsel. 

C, Policies and Procedures Identified 

The following policies, procedures and codes ofconduct were considered relevant 
to the Investigation: 

1, School-Beam Policy 2.70 -Bullying and Harassment (rev, 11 /16/20is> fPoItey 




2. School Board Policy %7Z - Dlscrimlnation'-Ernpioyees/Appllcants (tev. 
11/1S/1SJ (“Policy 2.72") 

3. Employee/Applicant /Student Complaint Procedure (“Discrimination Complaint 
Procedure”) 

4, Sarasota OoUntySchcials EmpIoyee HandbQok (“Employee Handbook 1 ') 

5, Cods of Professional Conduct of the Won4nstfiictlonaf Suppoft Staff Employed 
by the School Board of Sarasota County 

©, Code of Professional Conduct for the Education Profession In Florida 


HI. Overview of Governing Law 

In cpnducdng ^e investigationySWI considered the legal framework for Bonner's 
oomplarnts under both federal and state taw, In Exhibit 1 Bonner alleges that the District 
discriminated against her based on her gender (female) and based on her race add color 
(African American): In Exhibit 2 Bonner alleges that she was sexually harassed by 
Maultsby, that she was subject to a hostile work environment arid that she was subject to 
unlawful retaliation. In Exhibit 4 Bonner claims that Bowden's request that the scope of 
the Investigation be expanded to Inquire IrtoBonner’s ratatjoristl!pWiththe SC/TAcfeated ! 
& hostile work environment and subjected her to further unlawful retaiiafiort. 

A brief overview of the governing law follows: 

Titfe VII of the Civil Rights Act of 1064 andthe Florida Civil Rights Act prohibit an 
employer from discriminating against an employee based on certain protected 
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characteristics which include sex, color -one! race. Policy 2,72; and Policy 2.70 are 
consistent with the federal and state laws. 

Unlawful discrimination: cars present in different forms, "Disparate treatment’ fs the 
type of discrimination that Is implicated when an employee claims she wee treated 
differently from other similarly situated employees In the terms, conditions and privileges 
of employment because she belongs tea protected- groups fn Exhibit 1 Bonner raises a 
disparate treatment claim when she alleges that ire District's mishandled her sexual 
harassment and hostile work environment claims, Bonner Is essentially olaimirtg that the 
because she Is an African American and a woman, Bowden and Harayda responded 
differently to her complaints and treated her less favorably than they would a white man 
under the same circumstances. 

Unlawful discrimination can also take the form of sexual harassment Sexual 
harassment often occurs through the creation of a "hostile work envirofthienf, A sexually 
hostile work environment exists when unwelcome Sexual advances, requests for sexual 
fevorSi sexually abusive or vulgar language,, or other verbal, visual or physical conduct 
unreasonably interfere with an employee’s work petfoitnance or create an Intimidating, 
hostile or offensive work environment To establish sexual harassment pursuant to 
federal and Florida law under a hostile work environment claim, an employee must 
demonstrate that (1)she was subjected io unlawful harassment ; (0} the harassment was 
based on sex; and .(0) the harassment was sufficiently severe or pervasive as to alter the 
terms or conditions of employment or Create an abusive working environment. A work 
environment is more likely to be considered: hostile when It Involves the conduct of a 




supervisor because a supervisor Is in a position where he or she ts more likely to be able 
to affect the terms and conditions of a subordinate's employment. 

In determining whether a work environment is hostile, conduct is Judged both 
objectively and subjectively, Objectively, the conduct complained of must be severe or 
pervasive enough that a reasonable person would find it hostile, and abusive. The cond uct 
must ©iso be subjectively hostile, in other words, the complaining employee must 
demonstrate that she perceived the conduct as hostile or abusive. In Exhibits, Bonner 
Is alleging that Maultsby sexually harassed her and that he created a hostile work 
environment, 

"Retaliation 1 ' Is another form of dlscrimIrtatibn, Retaliation occurs When an 
employer or its agents take materially adverse action® against an employee because she 
opposed practices forbidden by Title VII or because she filed a complaint of .assisted with 
or participated in an investigation. To prove unlawful retaliatiqnj the employee must show 
that her protected activity was the "butifor* cause of the employer's adverse action, in 
Exhibit i Bonner is aifeging that the District, acting primarily through Bowden and 
Harayda, took adverse actions against her because she complained about R/fauitsby, In 
Exhibits Bonner is claiming that Maultsby intimidated and retaliated against her because 
she threatened and ultimately did complain about his sexual harassment, in Exhibit 4 
Bonner is claiming the that Bowden further retaliated against .her by suggesting that tier 
communications with representatives of the S6/TA were suspicious and needed to be 
Investigated. 
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1V F Introduction to Principal Witnesses 

A. Cfieraina Bonner 

Bonner is a forty'-one-year^old African, American female and a single mother 
of two. Bonner started working for the District In September 2015 as an administrative 
assistant to the principal of Emma E. Booker Elementary School. In July 2017,. Bonner 
was: promoted totheposlilon of Administrative Assistant lit working for Lempe, who was 
then serving as the Chief Operating Qflicer/Assfetarlt Supetfhtendent (*SQCH» Miner 
worked for COO temps until he retired in July 2018. Bonner began working for Maultsby 
after he tookovesr as COO. 

Bonner is classified as a '‘confidential’* employe©- Confidential employees are 
employees who are excluded from the District’s two bargaining units due to the nature of 
their positions, 

0n June SO, 2018. Lamp© completed a written perfprmanee evaluation for Bonner 
in which he gave Bonner the highest numendai rating possible in all categories, m the 
©valuation Lamp© stated; “fSjhe’s smart, hard-working and ‘tenacious? Gh© has an 
incredibly unusual combination of skills. Gdupie that with people skills and you hive a 
very rare superstar...In my mind fhete arefour things that set her apart. They are: a deep 
skilf set that she is willing to use to push the envelop© of her job description, loyalty, like 
I haye never experienced, a sineer® respect for people, and a vision for who she is and 
where she wants to lead * As described further below, Lempe saw himself as Bonner’s 
mentor. Lempe encouraged and assisted Bonner in her efforts to promote When he Was 
employed by the District and even after he retired. 
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When Lempe retired In July 2018, Bonner began reporting to his successor, 
Maultsby. Bonner answered Mautisby’s phone, maintained his calendar, organized and 
attended meetings, served as an administrative assistant to the departm^ite Mauttsby 
Supervised, and performed other dufles as assigned. Bonner began spotting to Dumas 
as the inferimCGOon dune IB, 2016, Bower's office Is located nextto the COO's office 
oh the third floor of tfie green awning building in the Landings complex, 

Bonner has never been the subject: of a harassment or discrimination complaint, 
Bonner did not complain of workplace harassment or discrimination prior to the events 
described in the Report, 

B. Jeff Maultsby 

Maufeby is a flfty-five-year-dd single black mate. The School Board appointed 
Mauttsby to noplace Lempe as COD. Maultsby started working In July 2018 under a one~ 
year contrast, in May 2010 the School Board approved a renewal of Maultsby^ contract 
for the 2010/2020 school year. Before he came to wortt for the District, Maultsby served; 
as the Director of Business arid Economic Development for Sarasota County 

As COO, Maultsby supervises the following departments: Transportation, Human 
Resources, Food & Nutrlipn, Fadiiffes, Ptennlng & Construction, Communications, 
infoffflation Technology and Safety & Security, Maultsby reports directly to Bowden, The 
CQG’s office Is located on the third floor of the green awningbuiMing at the Landings. 

On May-24, 2019 r Maultsby office was moved to Room 107 Iff the bfue awhing 
building at the Landings, Maultsby continued to perform His usual duties as COO after 
the physical relocation, including regular attendance at meetings on the third floor of the 
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green awning building where Bonner’s office was located. On June 1% 2019 IVIaUitsby 
was placed on a paid administrative leave of absence pending the results of this 
investigation* 

Maulfsby testified that he has never made or been the subject of a workplace 
harassment-or ciiserimination complaint priorte theeventsaddressedinthis report 


0, Dr, Curtis “Todd^Bowden 

Sbwderi is a farty-eight-year-old married White mate. Bowden started workihg at 
the District , in 2007 when he was appointed Director of the Sarasota County technical 
institute. He later became Executive Director of Sunodast Teebrtibal College. In 
November 201$ Bowden was selected as the Superintendent to succeed retiring 
Superintendent Lori White. Bowden assumed tee duties of Superintendent In March 
2017. In February 2019, the School Board approved a new etoployrnent agreement tor 
Bcwden that began February 20/2019 and ends on duly 80, 2023. Bowden reports to the 
School Board. Three assistant superintendents including the COO report directly to 
Bowdenl Sowdenfe office Is on the third floor of the gteen awning building at tee 
Landings- 

'Bowden has been tee subject of sexual harassment claims before and after his 
appointment as Superintendent. Before the School Board selected Bowden as 
Superintendenti the District retained oulside counsel to conduct an investigation into 
rumors that Bowden sexually harassed Susan Forrest (“Forrest"), a tenner teacher at 
Sunoosst Technical College and that Bowden created a hostile work environment (sextisl 

9 Tfm ether assistant sii perintentfents gre lauroKtngsley, chief AMdemicOfftcer and Mitsi Ccnwan, chief 
FiMh^gt Officer, 
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dtlserimination) for and retaliated against Lyha Jiminez-Eulz f J iminez-Rulz’% an Assistant 
Director of the Buneoast Technical College. The outside Investigator submitted a report 
on October 4, 201! fdosbi Report") finding Forrest's allegations, to be "Inconclusive* aM 
finding Jlminez^Roiz % claims of hostile work environment (sexual discrimination) and 
retaliation to be "unfounded 11 . 

After becoming superintendent, Bowden has been the subject of two EEOC 
charges filed by dimfnez- Ruiz. In December 2Q17, Jiminez- Ruiz filed EEOC Charge 
511-2018-0118, In which she alleged that Bowden and Jimlnez-RuiZ 1 supervisor retaliated 
against her for making good faith sexual harassment qompfernts, The School Board 
-retained an outside attorney Richard Blystone to conduct an outside investigation of 
Jirnlnez-Ruiz’ retaliation complaints* fh a February 14,2018 report, .('Blystone RepQrt'% 
Blystorre concluded that the retaliation allegation* against Bowden were “unfounded 1 ’* 
The EEOC issued a right to sue letter on April 17*2018. 

On June. 14,2018 Jiminez-Rulz fflgd EEOC Charge 511-2018-03275 In which she 
alleged,, among other things, that Bowden aexually harassed her in duly 2015 and fiat 
Bowden and Jimlnez-Rufz' supervisor continued to retaliate against her after Bowden 
became superintendent. The EEOC Issued a right to sue letter on dune 28,2018, 

diminez-Ruiz has continued to pursue her claims against the School Board based 
on allegations that she was the victim of Bowden's sexual harassment, hostile work 
environment and retaliation, as wall as other claims, in a lawsuit filed in federal court In a 
case- styled gchoo/ B&Mftf&f Sarmoia Cdtitifa 8:1fc&W'QiT&&-T47-AEF pending in the 
Federal D istrict Court for the Middle District of Florida, 
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D» Alfred Harayda 

Harayda is a forty-e ight-year-o I d black male. Harayda started working for the 
District in 2011. He currently serves as the Employee Relations and Equity Administrator. 
According to Hafayda's job description, he is required to participate in personnel 
decisions involving employees; to monitor end : ©yersee ail (fivestigations for the District 
and to serve as the District Equity Coordinator. 

The Discrimination Complaint Procedure 5 states that the Equity Ooardinator is 
cespahsibie for monitoring the District's compliance with Federal and State regulations 
relating to dvlf rights, discrimination and harassment. The Equity Coordinator is also 
responsible for coordinating responses to complaints. 

Harayda reports to Sprinkle, Executive Director of Human Resources. Harayda^ 
office Is located on the first floor of the maroon aWrrlog buBding at the Landings. 

V, summary of Evidence and Findings of Fact 

This section of the Report is broken down into two sections. The first section 
co vers events that occurfed before April 9, 2019 (the date the District first received notice 
that Bonner had concerns about^Mauiteby’s conduct. The second section covefs events 
that occurred after April 9, 2019. Each section is divided into topics. When possible, the 
topics are presented chronologically. Some topics could not be addressed sequentially 
because the matters described presented more as a pattern of conduct rather than a 
distinct event or because witnesses could hot recall the dates events occurred. 


s The QlstrittODKpli^ to impfemertt Pulley t,fZ. The pistriet complaint Procedure was 

revised when Policy 2.72 was rfiytaw} in201S. 










To the Mont that matters were disputed, SVVt made findings of fact using a 
preponderance of the evidence standard in making findings ef fect, SWl consider the 
credibiiity of witnesses. In making credibility determinations, SW1 considered factors such 
as; whether a witness' testimony was corroborated by other evidence; whether the 
testimony was plausible and raasonabi© Under the circumstances; whether the Witness 
hadfhe means and opportunity to knowlhefiacts aboutwhich he/she testified andwhether 
the Witness made contradictory or inconsistent statements, in making credibility 
determinations SWI also considered witnesses’ past history, possible bias and motive to 
tell the truth. 


A. Relevant events occurring before April f, 2019 

1, Maultsby sends texts to Bonner’s personal phone 
Some of the critical evidence in this irtvesfifaiion comes from the $31 text 
messages exchanged between Maultsby and Bonner On their personal celt phones during 
the time period July & 2018 through,April 6,2pi a Maultsby was assigned a cell phone 
for District business, but he preferred to text Bonner using his personal cell phone 
account Maultsby explained that before his official start date Bonner sent a text -to hit 
personal number, so it became a "habit’ for him to text her from his personal cell phono 
account {Maultsby 40-JO). Maultsby did not use his personal ceil to text other district 
employees {Mauitsby 49), Bonner did rtet have a District assigned ceil phone* so She 
received ail MaUltsby’s texts on her personal cell phbne. 

Maultsby admitted that the texts he exchanged with Bonner were part personal 
ptid part business (Maultsby 50),. Maultsby also acknowledged he should have used his 







Pfetrtet phone for District business, Hewer, Maultsby diet not believe that his text 
communications with Bonner violated any District policies (Maultsby 51). Maultsby 
testified that he did not think his text communications with Bonner were unwelcome, 
sexually offensive or otherwise inappropriate when viewed in the context of their friendly 
anrfjoKftg relationshipfMatlltshy 08^ 78)> 

Bonnerfelt otherwise* Bonner testifiedthat in the beglnhihg, fiiiaultsby’s texts made 
her feet “uncomfortable", but she “dismissed" the feeling (Bonner 57). As the texts 
became more frequent and personal, Bonner's discomfort Increased to the point she 
became disgusted and even threatened (Bonner 91)* Bonner testified that Mauitsby’s 
texts made her think that Maultsby thoughtthat heand Bonner had e “secret relationship* 
(Bonner 91). Bonner showed Some of Maultebyte texts to her Stands,.confidantes- and 
cowdritersand made contemporaneous Bornmenls about the discomfort they caused Her. 
in her interview, Bonner ideniied the specific text communications with Maultsby that 
troubled her the most. Those specific text exchanges are described in further detail later 
in this report; 

SWf made the following dbtervaffens after examining the body of text exchanges. 
Many of the text exchanges occurred outside working hours. Many of the afterhours text 
communications were Initiated by Maufteby lata at night, during weekends and over 
holiday breaks. Most of the texts sent outside working hours did not involve matters that 
-coufd be reasonably viewed as relating to Bistficf business. Maulfeby did not: think his 
texts were inappropriate or sexually tlffiansiye (Maultsby 58, 79)- Bowden and Beaker 
testified that they found Mauitsby’s texts to be inappropriate, but they did not think any 
were sexual in nature (Bowden 109-110* Seeker 84-85) 


®Wj disagrees with Mauftsby, Bowden and Seeker's opinion that Maulfsby's texts 
were net sexually offensive. SW1 finds that the ffequency, timing and content of 
Msultsby's texts support Bonner's claims that she was subjected to communications that 
were not only Inippropriete; they were sexually' offensive and intimidating especially in 
the context of a supervfsor/suhordihate relationship. Mauifsby r s text eammunlostlans 
contributed to Bonner’s perception that she was the victim of a sexually hostile work 
environment 


2, Maullsby discourages Bonner's promotion 

It is undisputed that Bonner wanted to pursue promotional opportunities In the 
District Bonner claims that Maultsby blocked her aftemptsto obtain promotions, The 
disputed issues are whether, arid to what extent, Maultsby tried to Interfere with Bonner’s 
attempts to obtain a promotion, 

Lempe knew fiat file Dlsiript was going to have an opening for a route supervisor 
in the Transportation Department, herrrpe encouraged Bonner to apply for the. position 
when it became avtiU&btfe Bonner obtained her DDL license either personal timeih order 
te qualify for the jab® Had Bonner been hfmd for the route supervisor position she would 
have received a $14,£5$ Increase In her annual earnings. 

Bonner submitted an applieatfon for the route supervisor position oh May I d, £318. 
Bonner testified that on July IB, 2010, the first day she met Maultsby and before he 
officially started work, she fold him that she had applied for the rout© supervisor position 
(Bonner 22), Bonner testified that when Maultsby confirmed that the route supervisor 

^ The Job fecnpttsnfe route supervisor lists th£ possession of aVslidf lorida Coibtn.eirflai DKvert Lieen^a with 
Oiss: B opdprsBhrient as one of the Cftisllflta yoiis for thejobv 









position was under his chain of command, Maultsby told Bonner she could not have the 
job because he needed her to stay in her current positloht© make him successful'{Bonner 
$$), Maultsby denied making the statement that Bonner attributes to him, Maufeby Said 
the decision to hire the mute supervisor was made prior to his employment {Mauteby 22- 
2S). However, District records indicate that Ipnfter interviewed for the posfflon m July 
W, 2#19, several days after Maultsby started with the District 

Bonner was disappointed when she (earned someone else was selected for the 
route supervisor position, Bonner was also surprised because the woman who was 
selected did not have a DDL license, Bonner testified that when the hiring decision was 
announced, Maultsby reminded Bonner that he told her he was not going to allow the 
transportation Director to hire her (Bonner 51—35); Bonnif testified that Maultsby tried 
to appease her by tetiing her that he would gel her«raise since hekept her from getting 
the job former 34-30), When Bonner tried to explain to Maultsby that heootijd hotsimply 
gte. her a raise, Maalteby said that Bowden would fet him give her a raise if he wanted 
(Bonner 34-35), Bonner testified that since she started working for Maultsby, she 
expressed an Interest in several other positions including a position In FaGilities, Planning 
& Gonslruotion and In Human Resources* However,, Bonner did not actually apply for the 
other positions because she knew Maultsby would not allow her to leave, 

Maultsby denied having anything to do with Bonner not being Selected as route 
supervisor position. Maultsby testified that he fried to get a raise for Bonner, but he was 
blocked by Human Resources- Maultoby testified that he never threatened to tak nor 
did he take any actions to prevent Borper from taking another job. Although Maultsby 
wanted Bonner to remain as his administrative assistant, he did hoi do anything to 
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discourage her advancement Maultsby testified that it was Bonner's decision not to apply 
for other .positions because she didn't trust anyone else to work for Maultsby (Maultsby 
£8*2S), According to Maultsby, Bonner told him the oniy way she would leave her position 
was if Maultsby was able to replace Bonner with his former administrative assistant from 
Sarasota Gourtty (Maulteby 2fl)‘ 

There Is Jhsuffletent evidence to support s finding that Maultsby interfered with or 
prevented Bonner from getting the route supervisor job* SWfs review of the hiring file 
supports the conclusion that hiring Committee gave higher ratings to the successful 
candidate after, it is possible that the Transportation Director who, was one of four 
members on the hiring committee, gave Bonner lower numerical; ratings because he was 
Influenced by Maultsby, however, there it Insufficient evidence to make that factual 
finding 7 . 

Even if Maultsby did notinlerfere with Bonner’s promotion to route supervisor or 
any of the other positions In Which she expressed an Interest, the greater weight of the 
evidence supports a finding that Maultsby repeatedly told Bonner and, other District 
employees that he wautd block Bonner's attempts to promote because he wanted to keep 
her as his administrative assistant. Two other administrative assistants, Tomkins and 
Sabo, testified that on several occasions they heard Maultsby tell Bonner that he would 
not let her leave (Sabo 16-18, Tomkins ■18-22), Kingsley testified teat Sabo and Bonner 
came to her to complain about Maultsby’s attempts to block Bonner's career 
advancement b the District, Kingsley gave Bowden a heads up about Benner’s 


1 The Transportation Director tyas not interviewed;, he Is no longer employed by the District 
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dompiaihte, but Kingsley could not fecal! when that conversation occurred pngsley 17~ 
24). 

Lempe and Bonner stayed in close contact after tempo's retirement (Lempe 10), 
They were friends, and Bonner relied on Lempe for advice and for validation of her 
concerns (Lernpe 4I>)<. Bonner told Lempe that Maultsby would not let her leave fake 
another portion In the District (Bonner 20, Lempe 27-28), Lempe served as a voluntary 
mentor to Maultsby. Lempe festlfledlhat whenever he met with Maultsby heenGdy raged 
Maultsby to tap into Bonner's potential and to promote her advancement (Lempe 30^1), 
Lempe provided SWI with a copy of a February 14, 2019 email he sent to Maultsby 
following a mentorship lunch. In the email, Lempe reminded Maultsby that Bonner lias 
potential way beyond her current role." 

The greater weight Of tee evtdenee supports the finding that Maultsby discouraged 
Bonner from leaving her position as his administrative assistant to pursue other 
employment opporUinltles (n the District, and that Bonner was frustrated with his facie of 
supporfi The greater weight of the evidence also supports a finding that Bonner did not 
apply for other positions because she reasonably believed Maultsby would block her from 
getting the job, 

3. Maultsby represents Bowdeh is "his boy” 

Bonner testified that Maultsby Gonsterdly bragged that Bowden was his friend and 
that Maultsby could get Bowden to do anything Mautteby wanted (Bonner 47). Mauiteby 
showed Bonner pictures of he and Bowden socializing outside work (Bonner 47). Bonner 
wrote a narrative in Which she described how Maultsby explained his relationship With the 
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School Board. HetoM Bohnermpt heknew most oflhe■■School Board member; fheBdard 
was Sowdetfs boss, they can’t tell me whatfo do, ft Qn Bowden Is going to protect 
Bonner asked MauJisby whybe needed alliances as he had riot been with the DIstrloHong 
enough to be thinking about how to get out of trouble, Maultsby repitedi Tou have to be 
prepared", Maultsby told Bonner he didn’t have anything to worry about. As Jong as 
Bowden was there, his job was safe because "that was his boy". Bonner believed that 
Maultsby had the ability to get Bowden to do whatever he wanted him to do, including 
terminating directors (Bonner 47-48) , 

Other witnesses also believed Maultsby could influence Bowden's decisions, 
Ebaufh confirmed, that Maultsby referred'fib Bowden as “his boy", Ebaugh testified that 
there was an understanding *when he says Todd’s my boy, that fits with what we would 
expect because Todd recruited him to be there’’ (Ebaugh 41,99-100). Ebaugh said that 
even she,, as a director, would not tell Bowden that she (Ebaugh) was having difficulties 
working with Maultsby because she knew how close Bowden was to Maultsby (Ebaugh 
85 - 86 ). 

Sabo, Tomkins and Lempe testified that Maultsby often referred to Bowden as tiis 
boy* (Sabo 38, Tomkins 33*34, Lempe 41, Ebaugh 40-41}. When Lempe was mentoring 
Maultsby they talked about bis role as assistant superintendent, Maultsby told Lempe that 
his job description was simple - to protect the superintendent, Mauftsby told Lempe "that’s 
my boy, 1 got to take care of my boy" (Lempe 39-41). Lempe testified that Bonner told 
hlrp she was concerned about Bowden being a pert of the team Investigating her 
complaint Bonner thought if Bowden and Maultsby hays this “my boy' -relationship, she 
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(Bonner) could never get a fafr shake, temps thought Bonner’s concerns were legitimate 
(Lempe 44-45}, 

Bowden testified that to never knew that Maultsby referred to him (Bowden) as 
"his boy- until his April % 2-019.meeting with Bonner, in the April 12, 2019 mesifnOr 
Bonner told Bowden that Maultsby bragged on a regular basis that he and Bowden were 
friends, that Bowden would take care of him pauitsby) and that they both had each 
other's backs (Bowden 39-40). Bowden was surprised to hear that Maultsby used the 
term ”nrry boy" because Maultsby previously took offense when someone els© used that 
term, Maultsby thought the use of the term was a racial slur (Bowden 39-40, 49-50). 
Bowden testified that Maultsby must have overrated their friendship, 

Maultsby testifed thathe did not tell Others nor did he ever imply that he (Mauteby) 
could exercise undue influence OyeF Bowden {Maultsby 32), Maultsby adamantiy denied 
over referring to Bowden as *ftfe boy“, Mauisby said that as an African American male he 
finds the term "boy" to be extremely derogatory and that he (Msultefey) would never use 
that term (Maultsby 32-33). 

SWi did not make findings about ihe extent of the personal relationship between 
Bowden and Maultsby or about Maultsby’s ability to influence Sdwderi's decisions. 
However, 8M was able to conclude that the greater weight of the evidence supported 
the conclusion that many district employees, including Bpnrier, reasonably believed .that 
Maultsby had a personal friendly relationship with Bowden outside of work t that Bowden 
had Maultsby’s back and turf Maultsby was able to influence Bowden*s persanriei 
decisions. 





4. Maultsby orders solid office door-August 2018 

Maultsby inWated plans to remodel M$plftee'«ven-Mdf^ He 

told Bonner he wanted to replace his windowed office door with a solid door. Bonner tried 
to discourage Maultsby, Bonner told Maultsby that being behind closed doors can be 
uncomfortable for women, She explainedthat other arirnihistfatorshave windows in their- 
office doors because it promotes transparency and discourages the percepton of 
intimidation (Bonner 51-53), Maultsby ioid Bonner that people Were nosy, and they didn't 
need to see what he was doing fa his office (Bonner 53-54), Maultsby Ordered the new 
door. When the solid door was delivered. Bonner sent it back, Mauftsby reordered it. The 
solid office door was, installed On August It, 2819. 

Maultsby testified that he ordered a solid office doer because he handies 
.confidential fnfermafton and he did not want an audience Or tho distraction that a window 
allows (Maultsby 52). Maultsby recalled that Bonner was Opposed to his decision to 
replace the dOOF because she wanted to prefect him from a female making an accusation 
of harassment (Maultsby 52-53). Maultsby dismissed Bonner's concerns because tie 
(Maultsby} was always very professional and hts behavior had never been questioned 
(Maultsby 53). 


5. Wtaulteby*© lexis become persona! - Autumn 2818 
Bonner testified that-pne of the first texts that made her uncomfortable was the text 
with the crying erhoji that Maultsby sent her at 5;22 pm on August 22, 2018, within a 
month after he started working at the District (Bonner 81-82), Bonner responded, to the 


8 ThtwlncidW was reinstalled mi May 11,2013 




©moji by asking Maulfcsby what was wrong. Maultsby replied: "I miss you Ms. Rains-* 
Bonner was also disturbed by texts wftti crying emojis that Maultsby sent her Oh 
September 11, 20.1 S when Bonner told him she might wet be in the office whan he 
returned from a meeting. Mauitsby did not think there was anything Improper or sexually 
suggestive afeoythistexts and his use of erying emojis* -Ne testlfled that was simply trying 
to eammunicateto Bonner that he had hoi seen, her for most of the day (Mau’ltsby 5g»61}. 

Bonner testified that she was bothered by the text Maultsby sent on September 3, 
2018 M i ©;2§ pm^ wWoh had no dialogue .Just aft entoji With a set of ©yes iooklhi around 
.(Bonner 80«81). Bohner felt like Maultsby was looking at her. Bonner did not respond, 
Miultaby said that the text with the eyes emoji needed to be considered Tn the contest of 
their earlier text Gommunications about a totenfed local, basketball player. Maultsby 
testified that he sent the eyes ©moji toBonner as an acknOwiedgment that he recognized 
the player was talented, lytoultsby did iioi think Bonner would be offended by receiving a 
friendly text at 10:28 pm (Maultsby 82-64}> 

Bonner testified that she was also bothered fey a lengthy text exchange that 
Mauitsby Initiated on Sunday December 9, 2018, at 7:37 pm (Benner T?rT% Maultsby 
started the conversation with W followed by fcissy faced emojis. Without receiving a 
response, Maultsby switched to the topic of the Ralderfe game. Bonner tried to end the 
conversation at 7:84 pm With the comment: “you have a good .evening' 1 , but Maultsby 
continued with a series of texts beginning at 7:65 pim “I love you BaihaiH ,l » know I 
love you Ms, Raina. 11 , Tm just kidding* this will not carry over to tomorrow.", “RightfP. 
Bonner responded at 7:58 pm With emojis followed by the text: Tm over it for now * 
Maultsby continued to text Bonner, At 8:08 pm he texted: "Ms, Raina. I'm saying I love 
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you, Fm over if. 8 , “Lot it. goMf- Sooner replied i see how you operate.,,Oksy Its over. But 
I know your kind,” Bonner testified that she was bothered by how the December.®, 2019 
text exchange started as a friendly conversation about football and then fumed to love. 

Maultsby testified that in the December § f 2918 text conversation was simply him 
■'razzing*' Bonner after hfe team, theK&icters, beat her team, the Pirates* He characterised 
tee conversation as being the kind that friends have alter « football game {Mauitsby 88- 
S9), Maultsby testified that be did not use the term 'mm* to cross any boundaries; he 
used It In banter that he said ; is common in the African American culture (Mauitsby 7f)< 
Mauifeby testified that he was trying to communicate that there would be no hard feelings 

i a w 

over the game when they returned to work the next day (Maultsby 6tj. 

IViauitsby's early texts to Bonner serve as proof that Maultsby began overstepping 
the boundaries that should exist between a supervisor and his subordinate from the very 
beginning of his employment with tee District Bonner did hottell Maultsby nottotexther, 
However, the greater weight of the evidence supports a finding that Bonner did not 
welcome the text communications. There was rro legitimate business reasonfor Maultsby 
to text Bonner about persona) matters or for him to send texts that could reasonably be 
interpreted as an expression of personal affection. 

8, Mauitebyte calendar requests cause concern- Autumn 2018 

Bonner began having concerns about Mauitoby's work ethfe almost immediately 
after tie started in tie position of BOO, For example, Bonner testified that Maultsby often 
asked Bonner to block off time orr his calendar for Hike events such as techno! tours" 
(Bonner 14,12i'l 26Q. Bonner thinks Maultsby made up fake business events so the time 
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would not be charged to Maultsb/s personal account (Bonner 18,123-128); Bonner told 
Kingsley, tempo, Ebaugh, and Sabo that she was troubled Mautfeby asked her to 
calendar events that did notexistorthathedid not plan fosftend (Kingsley 17, Lempe^S- 
47, Ebaugh 8049, Sabo 14). Lempe confirmed that the practice Bonner described was 
inappropriate (Lempe 48-47)* 

7. Bonner changes her workplace attire 

Bonner testified that she was uncomfortable about the way Maultsby locked at her, 
and that she started covering herself up at Work (Bonner 208); Ebaugh corroborated 
Bonner’s testimony- Ebaugh described how Maultcby reacted to one of Bonner's outfits 
by looking her up and down. Ebaugh observed how over time, Bonner became very 
guarded In her interactions with Maulfsby (Ebaugh 34). Bonner began dressing more 
conservabVely, She did n^ want to show any skin and she started wearing a big sweater 
every day. Bonner tdld Ebaugh that she changed Tier work attire because Mauitsby’s 
comments and looks made her uncomfortable (Ebaugh 10-22, 33-34). 

0, faults by makes offensive comments about female employees s 

fanner festTfM that IVIabftsby made unwelcome sexual comments about other 
female employees which contributed to Bonner's belieffhat she was working in a sexually 
chargedj hostile; work environment Some of those comments are referenced In Exhibit 
2, Some of the more specific and notable comments are summarized below 


9 SWl was salable sp determine Uts specific dates that Mawttsby made the alleged commefie described in this 
section of the report. 
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Maultsby did not get along with one- of the female directors in the Facilities, 
Planning & Construction Department. Mauftsbytold Bonner that he was going to get rid 
of heh Maultsby said: “Look at her, 1 would never!** 4 Her, she got to go. 11 {Bonner 199). 
Mauitsby denied making the comment Hie testified that he never talks that way to ladles, 
and he never made the comment that Bonner described (Maultsby §8-99). Several 
witnesses, Including Diimas, conreberetod the fact that Maultsby arid the female director 
clashed, it is undisputed that the female director's contract was hot renewed for the 
2019/2020 year. Dumas testified that he, not Maultsby, made the non-renewal decision 
which was based in part on the -director's inability to adapt tor working with Maultsby 
(Dumas 30-34), There was no witness who could corroborate that Maultsby made the 
statement that he would not T**" the female director, 

Bonner said Maultsby made inappropriate comments to her .about another female 
director who Maultsby thought was flirting with him. Bonner testified that Mauiteby said 
“Ms. Rs®ra r *«fois dt3^ fendw who she te-messing with. Tm a beast in the bed, Twill have 
her ass climbing the walk 1 ’ (Bonner 84-86)-. In his interview Maultsby acknowledged this 
particular female director asked him to lunch, Mauitsby told Bonner he did not want to be 
alone with the female director. Maultsby said he and Bonner joked about the situation. 
However, Maultsby adamantly denied making the comment that Bonner attributed to him 
(10T4O$), Jl l doiTt talk that way in front of ladies,'’ (Mauitsby There were no 
witnesses to the conversation. 

Bonner said Maultsby made inappropriate comments about another female 
employe® Who expressed an interest in transferring to one of the departments Maultsby 
supervised. Bonner testified that Mauitsby referred to the female employee's body and 
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said he could not hire her. Maultsby said he would get in trouble because he wouldn't be 
able to control himself if she worked in one of his departmen ts (Bonner 68-89). Maultsby 
recalled discussing the employee with Bonner and telling .loaner that he would: not put 
someone in a position where they could not be successful,, but Maultsby adamantly 
dehiediwaking any eommenta about the female employee^ physical appearance or about 
his Inability to control himself around her (Maultsby 104-106). there were no witnesses 
to the conversation. 

Sabo and Tomkins testified that they were uncomfortable working around 
Maulteby, Sabo's office is located near Maultsby and Bonner's office, Sabo did not like 
that MaUlteby called her by a pet name (Sabo 18)* Tomkins, another administrative 
assistant on the third floor was also bothered by the feet Maultsby gave all the female 
employees nicknames (TomMiis 17-18). Tomkins and Sabo testified that Maultsby looked 
for women to stroke or feed his ego (Tomkins 18* $2* Sabo 13-16). Sabo and Tomkins 
tried to distance themselves from Matiitsby (Sabo 11-42, Tomkins SB). Tomkins testified 
that Maultsby's inappropriate behavior, particularly as it vfes directed to Bonner, had a 
negative effect on the third-floor work environment (Tomkins 60). 

There are no witnesses to corcobbfate Bonnef*s specific accounts of Maultsby s 
sexually offensive comments about other female employees. However, Maulfeby's 
alleged sexually charged comments about other female colleagues is consistent with the 
pattern of behavior that Maultsby exhibited in hte direct interactions with and In hfe text 
eemmumeations with Bonner. The greater weight of the evidence is sufficient to support 
at least the general finding that Maultsby mad© sexual comments in the workplace about 
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other female employees jn the presence of Bonner and other employees that could be 
objectively perceived as unwelcome, sexually offensive and hostile. 

9. JtfauHsby sends text with video - December 25,2518 

On December 25, Mia at. 12:58 am Mauftsby sent Bonner a text: “Your boy Is 
jamming tonighf with a video clip, Bonner read the text without viewing the video and 
responded “tot". When Bonner watched the video fater that day she was disgusted. It 
is difficult to discern what is depicted in the video because the picture is dark, and the 
images are unsteady. However, it appeared to Banner that Maultsby took the video of 
himself when he was drunk. In the audio, Mauitsby fs singing, “your man Is home tonight* 
You can also hear Maiiltsby's voice saying Tm not going to show you what i am doing, t 
am Just going to talk Jo you." (Bonner 88-72), Bonner said the video gave her an "feky 
feeling." She Wandered why Maulfsby was thinking about her and why he filmed himself 
in the early morning: hours oh Christmas telling her he wotildrft show her what; he was 
doing (Bonner 81). 

Bonner discussed the video with ©ray, Sabo,, Tomkins and Ebaugh (Bonner 72- 
73). Bonner called Sabo the day aftershe received the video {Sabo 21-22), Sabo testified 
that Bonner was “upset mad and annoyed" (Sabo 22). Banner showed Tomkinslhe Video 
when she returned from Christmas break* Bonner told Tomkins she couldn't understand 
Why her boss would send her something lice that especially oh Ohristmas (Tomkins 25- 
M). Bonner told Ebaugh about the video after Christmas break add than showed her the 
video in February 2018 (Ebaugh 47-48). Ebaugh testified that Bonner said she felt 
“violated” by the video (71), 


so 






Maultsby continued to text Bonner over the Christmas break. On Sunday, 
December 30, 2013 at 12:38 pm Maultsby texted Bonner: "Hey Ms. Raiim* Bonner 
repHed^Heythere sim. How is it goibs^Maultsby texted Bonner again at 6:07 pm: "where 
ihepai% at?*’*:! knowyou heard megaijljf 

Maulfeby explained the Christmas video in the context of his pfe break 
conversations with Bonner about their respective holiday plans. Me and Bonner joked 
that this was his first year at the District and he would not know what to do on such a long 
break (Maultsby 72-74). Maultsby spent Christmas in his hometown of Winterhaven, 
Florida. Maultsby took.the video of himself at a night club In Winterhaven. Maultsby said 
the video did not show him dancing. The Camera was- pointed at the floor (Maultsby 74* 
73), Maultsby testified that in the video he was trying to let Bonner know that he was 
home and doing, wet) {Maultsby 76), Maultsby admitted that ft© was drinking when he 
took the video, and that he could have exercised "better Judgment* as tor as texting 
Bonner late at night. However, other than the timing: of die text, Maultsby did not think 
the text and video Were inappropriate given the fe3atfertsh1p boundaries that he ahd 
Bonner had established. (Maultsby 75*76) * 

It is undisputed that Maultsby sent Bonner a text In the early morning hours of 
December 26,2018 with a video he took at a nightclub In Wintorhayen, The audio speaks 
for itself The overwhelming weight of fh© evidence supports a finding that Maultehy^s 
December 26, 2013 text and video were IftappropFiate in both fimlng and oonteni Jt fe 
undisputed that Bonner was disturbed by the text and videos Bonner was reagonabfe in 
her belief that the text and video were sexually Offensive. 
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1G.Mauitsby's comment - “Make your toes ourf*- January 201$ 

Bonner testified that s he was disg usted * by a comment Maultsby made to her whan 
she came &? work on January 9:, 201 § complaining of a sore knee. Maultsby 1 ® comment 
was: -Cali your boy and tell him to make your foes cur) 1 ' 160110©/ 82-83). Later that day, 
Bonner and Sabo were in Maultsby’s office. Maultsby urged Bonner to tell Sabo what he 
said about hJs surefor her knee pain. Bonner refused so Msgfeby repeated his comment 
to Sabo, Bonner said Maultsby seemed: very proud of hfs clever remark. Sabo 
ccrrobcxated Bonner’t testimony* Sabo said Maultsby was acting Ilka a 12-year-old. 
Sabo walked Out of his office (Sabo 33-34). Maultsby adamantly denied that he made 
the comments that Bonner and Sabo attribute to him (Maultsby 10S-107), 

SWJ finds Bonner's account of Maultsby’s conduct to be credible. Maultsby 
repeated the comment In Sabo’s presence. The comment was sexually offensive and 
degrading to Bonner and women in general. 

11* Maultsby asks Bonner to feel his shirt»January 2019 
Mapltsby’s calendar referenced a January 19,2919 meeting with Howard Katz In 
Maultsby's office. Bonner testified that Katz was Mauitsby’S tailor (Bonner 123). Bonner 
was in Tomkins' office when Maultsby summoned her to the restroom where Kate was 
fitting him with a custom Jacket; Mauiisby held the bathroom door open so he could model 
the Jacket for Bonner. Bonner returned to Tomkins office only to have Maultsby summon 
her again, Maultsby was trying on a custom shirt. Mauiisby asked Bonner to feel the 
shirt (Banner 95-98), Maultsby asked her how It felt against her skin (Bonner 97).. 
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Tomkins also remembered the day Ihe tailor earn® to the office to fit Maultsby with 
custom clothes. Tomkins heard Maultsby ask Bonner to come feel his new shirt (Tomkins 
01-B3}. Tomkins saw Bonner go overtcMaultsbyand heard Him insist that she touch his 
shirt (Tomkins 62), Saboalso recalled the tailor coming toiheoffee. She heard Maufeby 
call out to Bonner to come feel his shirt. Sabo saw Bonner reluctantly touch Maufebys 
shirtsleeve (Sabo 26-28). 

Maultsby acknowledged that his tailor came to hit office several times. Mauftsby 
said he “rnay a have asked Bonner what she thought of his olofhlnf selection because 
Bonner “had an opinion on every detail Imaginable”. Maultsby testified he might have 
asked for Bonner's opinion oft the texture of a shirt, but he was not sure if he was wearing 
the shirt or Whether the shirt was on his desk when he asked for her opinion (Maultsby 
34-36). Maultsby did not think his conduct: was Inappropriate. 

The greater weight of the evidence supports the finding that the event occurred as 
Bonner described, Maufeby was not terthering District business when he summoned 
: Bon ner to participate In a.fid : comment on his custom clothing* Maufeby's insistence that 
his administrative assistant feel the fabric of His new shirt was inappropriate and eould 
reasonably be interpreted as a sexual Innuendo. 

12* Maultsby texts “Snitches get Stitches” — March IB, 2019 

Bonner testified that she and Maultsby had a conversation in Maulisby's office In 
March 2019 several days before spring, break, Hie conversation concerned eh alleged 
event In the Transportation Department that Maultsby had been asked to Investigate. 
Maufeby was irritated. He told Bonner he dkjn-1 have time for this "shit. He questioned 






Why people couldn’t stay siient. Bonner challenged Maultsby. She said people need to 
report misconduct and advocate for themselves, Bonner then told Mauitsby she- was 
going to begin reporting “stuff on Him (Maultsby) because she was sick of the stuff he 
said. Bonner testified that, In the context of this conversation, Maultsby said: "-You know 
what they say in the street. “Snitches get stitches*, loonier walked out of the meeting 
without further comment (Bonner 64-67). 

Mauftsbysent Bonner a text on March 10 f 2011 at 1U43 am during spring break 
and within a few days of their conversation in MaulStsby’s office. The text Was “Stitches 
get stitches’^ with a link to a tweet from an article in New York Wort# with the byline: 
een/or leader of South Africa's governing party was arrested Jei conmefron W01 a high 
profile. poMmt assassinafierf** {Bonner 68, Maultsby t2©j,The article described the 
mafia style murder of a South Africanpolitician who opposed political corruption In a public 
works project Bohnw was dumbfounded. She replied by text: "LmapVWow” and “LoP.. 
Sonner testified that she sent that kind of response when she did not know howto reply 
to one of MaUftsby's texts {Bonner87-69). 

Bonner Was iritiEnidafed byMaultsb/siiferch 18,201© text. She was afraid that if 
she reported Maultsby he might activate what she perceived as S threat. Bonner was 
afraid she .might get demoted or fired, or even Worse, physically hurt-. She contacted her 
colleag ues for advice, Sabo testified that Bonner told her about the "snitches get stitches" 
conversation with Maultsby.Bonner showed Maultsby's follow up text to Sabo, Bonner 
asked Sabo What she thought the text meant and whether Bonner was "supposed to fear 
for her Iffe?'’ (Sabo 23-24), Bonner also discussed the text with Ebaugh and tempo 

JD it Is assumed that ' r stltchesgetsmches“was a typo and that Maultsby meant to say "snitches getstitthes* 
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(Ebaugh 68-59, Lamps 60-62). Lempe testified that Bonner ceiled him soon^after she got 
the text, Lempe recommended that Bonner contact the Human Resources Department 
or the SCSD depending on her Jewel of concern (Lempe 51). 

Maultsby testified that he sent the March 18, 201 0 text in the contend: of a 
conversation fiat h© had with Bonner earlier that same day. fheineonversatfon was 
about a local situation unrelated to the District Where someone wee not cooperating with 
authorities. Maultsby said he and iorrner sfmulteneausty said, "snitches get stitches" and 
started laughing (Mauitsby 83). Maultsby said he sent Bonner the hyperilnk to the article 
because it pertained to the kind of snitches set stitches, situation that they joked about 
earlier that day(MaultSby 85’86). 

ift his Interview, Maultsby questioned how Bonner could-eitow fie Mai#i 'tBi 2619 
text was sent to retaliate against her when Bonner had not yet made a complaint, against 
him. Msuitshy did not retail Bonner ever suggesting that she was going to tell on him 
(f.e. report ton) .{MauMsby 85-87), Maultsby testified that he had no Idea that Bonner had 
any concern or complaint about his conduct until Bowden told hint about Bonnefs 
concerns in a meeting oh April 28> 201S (Maultsby 129-139). 

Maultsby testified that Bonner never indicated that she was offended by any of 
their Intemctions, Me referred to the fact that Bonner hosted ah office gathering to 
celebrate his birthday on March 15,2019 (Maultsby 8?*08)> Maultsby also pointed to art 
April 5,2019 text from Bonner attaching* photo of Bonner and her son at a family outing, 
(Maultsby 91). 

The greater weight of the evidence supports the finding that Maultsby sent the 
March 18* 2019 text to Bonner,fn the aftermath of a conversation they had about reporting 
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workplace misconduct at the District, Under the Circumstances, It was reasonable for 
Bonner to interpret Maulteby’s text to mean that he would retaliate and possibly even 
cause her physical harm if she complained about his misconduct. 


fl Maultsby offers Bonnerfitiandal assistance ~ April 4,2Uf9 
Bonner described several situations where Maultsby offered to provide financial 
assistance to Bonner's son* One of the offers arose during a conversation m Which Bonner 
was telling Maultsby that she wanted a promotfen so she could achieve financial stability 
and provide for her son, Maultsby told Bonner not to let her pride get In the way, Bonner 
testified that Maultsby told her “never let your ilitte man go without anything, if he needs 
something, you come to me and t vail give you the money” (Bonner 4446), Bonner was 
offended by Msultsby's offer, Bonner told Maultsby that she did not want to depend on 
Wpi. -She was taught to work ferwhatyou want (Bonner 46). 

Bonner also complained about a text that Maultsby sent her onApril 4 £016 when 
she was off work oaring for her sick sort. In his text T Maultsby asked how Bonner’s son 
was feeling and If she needed anything, When Bonner refitted that she did net need 
anything, Maultsby texted “jiff that changes, -don't hesitate to let me knowf, "We agreed 
to that” i know ypiff,. Bonner testified that she thought that Maultsby was referring back 
tohte prewous offer to give her money for her eon, Bonrier testified that she would never 
ask Maultsby for anything^ They were not In fhatkind of relationship (Bonner 4Bt 63-64). 

Maultsby admits that he offered to provide financial assistance to Bonner's son. 
Maultsby did not think his offers of financial support were Inappropriate;: he thought he 
was simply being generous, Maultsby recalled the day Bonner was trying to make a 
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decision about whether to sign her son up for a sport arid whether she could afford to buy 
the necessary equipment. Maultsby testified! M {OJut of the altruistic generosity of my 
heart* 1 said to her don't make those decisions, ffthe kid: wants to play let him play; and if 
we need to get him some baseball 1 shoes, football cleats, whatever the case might be; 
don't let that be the reason you don't let the kid play* (Maiiitsfey 33*34), Maultsby said 
Bonner dM not react to tils offer other than say something like she understood (Maultsby 
34), Maultsby did not think his conduct was inappropriate 

It Is undisputed that Maultsby offered to provide financial assistance to Bonner to 
help with her son. There are times when a supervisor's offer forfinanciaiassistanoe might 
be considered an act of generosity even if ill ad\4sed. However, under thecltoumstances 
of BonrierV heightened c^noerris over Maulfeby's behavior, if Was reasonable for Bonner 
to fee offended by his offer and to view It as another attempt by him to exercise control 
over her personal fe. 

B„ Relevant evanls occurring after April 9,2019 

1, Bonner shares concerns With Zucker—April 0,2019 
April 8, 2019 started as a vary bad day for Bonner. Maultsby had been telling 
Bonner that Ms former administrative assistant was ping to cbrnO to work for him so he 
Wtould finally .allow Bonner apply tor a supervisor position in the Transportation 
Department Oh the morning of .April:©; 2019, Bonner asked Maultsby about the timetable 
for the transition. Bonner testified that Maultsby chuckled In responseand said: “that dint 
going to happen.. She ain't coming over" (Bonner 110). Sabo overheard Mauitsby toil 
Bonner she wasn't going anywhere, and she heard him laugh (Sabo 10-19), Sabo said 
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that when Bonner lift Maultsby’s office, Bonner was uncharacteristically quiet and tearful 
(Sabo 19), Sabo and Bonner took a walk so Bonner could regain her composure {Sabo 
19). 

Later that morning, Bonner stopped by Tomkins* office on her way to a meeting in 
the Transportation Department, pucker was in Tdmldns ofitoe. tucker noticed that 
Bonner was upset Zucker asked Bonner whatwas wrong (Bonner 101, Tomkins 29-31, 
Zucker i 344). Bonner told Zuoker that she was not going teget the position she wanted 
In the Transportation Department Zudker suggested that Bonner enlist the support of 
herboss, Mauitsby (Bonner 101). Tomkins told Zuckerihat Mauitsby would not let Bonner 
leave her job as his administrative assistant, Tomkins prodded Bonner to open up to 
Zueker, and Bonner did (Bonner iGffi, Tpwkfns 3i,2uck8f 14), Bonner testified that the 
‘“floodgates opened", and she found herself telling Zucksf about many of the problems 
she had working for Mauitsby (Bonner 102). Bonner testified that she never Intended: to 
tell anyone in authority about Mauitsby, Bonner Intended to fake It until she could get 
another position (Bonner 102), 

Bonner told Zucker that Mdultsby would not let herleave her position to advance^ 
(Bonner 103494, Tompkins 31-32). Bonner also tofd Zucker that Maultsby sent her 
inappropriate text messages. Although Bonner did not showZucker any of the texts, she 
told Zucker that Mauitsby sent her the '‘snitches get stitches 51 text which Bonner took as a 
threat (Bonner 104-405). 


12 pucker could not recall whether the Issue of the promotion was discussed at the April % 20i9 meeting ora later 
one tZuekerlS). 
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Zucker recalled that Bonner talked generally about Maultsby sending her 
Inappropriate texts, Zucker specifically remembered Bonner talking about the video that 
Maultsby sent her early on Christmas morning {Zucker 14). 

The three parties to the April 9 conversation (Bonner, Zucker and Tomkins) had 
slightly dfffemnt recoifectioris of the topics discussed. However, It is clear that Bonner 
disclosed misconduct by Maultsby, which ffirue, could lead to sexual harassment and 
hostile work environment okims. The three witnesses were also consistent in ncaillnf 
that Bonner did not want to report her concerns to Bowden. Bonner said Bowden had s 
close personal relationship with Maultsby, and that Maultsby referred to Bowden as ’tits 
boy" (Bonner 1O5-TO0, Tomkins 33, Zucker 14), The conversation ended with Ztifiker 
telling Bonner that she (Zucker) had aft obligation to pepoit Bonnefs concerns! but that 
she would protect Benriehs Identity (Bonner 1G4, Tomkins36, Zucker 14). 

% Maultsby texts Bonner: "Miss me?"-AprU 12» 2019 
On April 12,2019JVteultsby was flying back from a conference In San Francisco, 
Maultsby and Bonner texted one another during Mauftsbyk layover in Atlanta. Bonner 
responded that she Was glad he could text because'she needed him to answer some 
work-related questions (Bonner 62). At 8:24 am Maultsby initiated the following text 
exchange: 

Maultsby: "You miss me Mimady? u 

Bonner: s No ../f'k work related do you know wh&m the signed waivers 

am for toe position Met need to Ma pasted?* 

Maultsby: “YesyoudoUtt* 
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Banner; i da what?* 

Maultsby: "Missive?" 

Bonner: 'Wafoars?* 

Maultsby: ’'Admit iti! 11 

fha texts made Bonner uncomfortable, Bh@ though! Maultsby was fwaasurtng her 
to say She missed him when she was trying to get important work-related: information 
(Bonner 

Maultsby offered a different epntext for the April 12,2018 textexchange. Maultsby 
testified that he used the term "you* in a plural senses meaning the office in general, not 
Bonner in particular. Maufeby said He was lust joking with Bonner but that he quickly 
transitioned back to business (Maultsby 02-94). 

The greater Weight of ire evidence supports the finding that Bonner reasonably 
interpreted Mauitsby's text as another one of his inappropriate attempts fe get her to 
acknowledge that they had a dose personal relationship. 

3* Bonner meets with Zucker and Bowden - AprJH2, 2019 

On April 12,2019 Zucker met with Bowderv in hfa office.^Zuoker told Bowden that 
she heard reports that Maultsby was harassing and fntimidatlhg an employee, Bowden 
wanted Zueker to identify the employee who complained about Mauftsby ajid togive him 


1J There js same dispute ey§F the date the meeting occurred, 3&eterthpughti;his mooting otGurred an ApfiJ S, 
2019 (Zuckei'14}, Bowden slid the meeting ©eet/ned an April 12 or April is, 20IS(Sawdgit 23^), .The greater 
weight of the evfdance supports a finding that the meeting occurred on April 12,2019 as testlfledta tty Bonner, 
Bonn er testified that the meeting occurred op the same day that Maultsby sent her the i 'rniss me" text (Benner 
Mi); 
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specific details, Zucker was reluctant to identify: the complainant or provide details 
because Bonner did not want to foe identified (Zucker IS, Bowden 31*82), 

It is undisputed that Zu pker left the meeting I® Bovydeti's office to ideate Bonner, 
Zucker encouraged Bonner to come forward and relay: her concerns directly to Bowden * 
Zuckeftoid Bonrier she needed to trustBowden and that Zucker could not help her unless 
Benner lord him (Bowden) about her experiences with Meutfeby (Zuoksr IB), it is also 
undisputed that Bonner did not initiate the April *12,2019 meeting, Zucker approached 
Bonner to request that she -fdln her in Bowden's office, and Bonner reluctantly agreed 
(Bonner 107-109), Bowden testified-feat he was surprised to learn that Bonner was the 
complaining party (Bowden 33). 

Bowden opened the April 12,2019 meeting fay asking Benner why she had not 
brought her concerns directly to him:. Bonder explained that il/tauiteby had created p 
District wide impression that Bowden and Maultefoy were Close friends, Bonner said 
Mauifeby referred to Bowden as Wbsf (Bonner 109). Bonnerexpialned that there was 
also a District wide perception that Bowden would support Mauftsby's recommendations 
to terminate employees (Bonner 110*111), Bonner told Bfowden. that she did not Want to 
tell him alithe details of her experiences with Stejitefoy (Bonner 112), 

There ii some dispute over exaeily what Bonner communicated to Bowden in the 

)■ 

April 12,2019 meeting. No one took notes. Bonner said she teM Bowden that kiauitsby 
sent her Inappropriate texts. Bhe showed Bowden the M rnls@ me 1 texts that iyiaultsby sent 
earlier fiat day (Bonner 111-112), Bonner also m Bowden about the conversations 
she had with Mauitsby where he said, tenltches get stitches" and the text that followed. 
Bonner communicated to Bowden her concern that If klaultsby learned that Bonner 
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reported Win to someone in authority* Matilisby might "activate" the threat (Bonner 113- 
11S), Banner also told Bowden thatMauIfaby made the comment about setting "her boy* 
“tocurl -her toes" tQ-remedy-'hef Knee pain (Bonner 114), 

fiormei? testified that she afed told Bowden in the April 12 meeting that she felt like 
Maultsby was making: her steal time fey asking her to block out times on his calendar for 
fictitious events. Specifically, Maultsby asked Bonner to calendar fake "school tours’' for 
times When he was leaving work early, so It would did not count as His personaf time 
(Bonner IIS-116); Bonner and Zucker also feroughl up the issue of Maultsby's installation 
of a .solid office door to replace the windowed door (Bonner 117418), 

Bowden testified that in the April it, 2019 meeting, Bonner toiei him that. Maultsfey 
blocked her prornotiori to the route supervisor position. She mentioned Maultsby's offiee 
door, Bowden recalled that Bonner said something about hot being able to depend on 
Maultsby's calendar, but Bowden said Bonner did not tell him that Maultsby used a code 
word or that he asked to calendar fictitious meetings (Bowden 44^45), 

Bowden acknowledged that Bonner discussed Maultsby’s- texts in the April 12, 
2019 meeting, However, Bowden got the impression that Bonner did not think Maultsby's 
texts were Offensive; She Just considered them te be “immature" and “stupid", Bowden 
recalled that Bonner showed him the “miss me" text that Maultsby sent her that morning 
(Bowden 3&3§), Bowden did not ask Bonner to show him other texts. He assumed the 
April 12 text exchange was representative of Maultsby's other texts, Bowden was certain 
that Bonbef did not say anything in the April 12,2019 meeting about feeling threatened 
or intimidated. He testified that Bonner was not afraid qf Mauifeby. She told Bowden she 





eauld handle the situation with Mauttsby. Banner eaid she did not want to file a complaint 
(Bowden 41-47). 

Zucker testified that her memory of the topics discussed in the April 12, 201S 
meeting: were M fU 2 zy“ {Zucker 1 $), zucker recalled that Bonnertold Bowden tHatMauitsby 
bidcked her promotion, Bonner toli Bowden about Maultsby ordering a solid door. Zucker 
could not .remember if Bonner talked about fie texts or shout feeling harassed or 
Intimidated (Zucker 17- 20), Zucker recalled Bowden asking Bonner what she wanted 
him to do and Bonner replying, "make it stop” (Zucker 17), Zucker was disappointed 
Bonner shared Only "bits of things” with Bowden in fie April 12, 2019 meeting. Per 
instance, Bonner did not tell Bowden about the Christmas video (Zucker 22). After the 
meeting Zucker asked Bonner why she didfrt tell Bowden everything^ Bonner replied if 
she did not want to give away her whole hand (Zucker 17), 

The greater weight of the evidence supports the finding that the information that 
Bonner disclosed to Bowden in the April 12,201B meetingwas suffteientfpr a reasonable 
adminlsfrator In Bowden’s position to conclude that Bonner we© alleging that the &C3C5 
had engaged in conduct, which if tnae,. would constitute sexual harassment and hostile 
work environment The greater weight of the evidence also supports the finding that 
Bonner described conduct that should have placed a reasonable adminlstfstor on notice 
that Bonner was concerned that she would suffer retaliation if Maultsby knew that she 
reported his misconduct. 

Bonner, Bowden; find Zucker had different recollections of how the April 12,2010 
meeting ended in terms of next steps. Bonner remembered Bowden stating that he would 
■felfow up With Bonner within two weeks (Bonner Ids), Bonner left the meeting wifi the 
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impression ihatBowden would report herconserns to the Human-Resources Department 
(Bonner 118), She also understood that Bowden was going to teii Mauitsby to replace 
his solid office door, Bonner did not expect Bowden to tell Mauitsby about the concerns 
she raised In the April 12 f 2019 meeting, Bonner did not authorize Bowden to share the 
specifics of her complaints with Mauitsby {Bonner 117-118). 

Bowden testified that from was a lot of back and forte with Bonner in the April 12, 
2019 meeting as to whether Bowden could Wt to Maultsby witeout disclosing her name- 
Zudker also recalled that Bonner said she was nervous and afraid of what would happen 
if Bowden fold Mauitsby about her specific allegations (Zucker 24-25). ionner said she 
was a single parent who Just bought a house and she was concerned about losing her 
job (Zuoker 23). However, Bowden was certain that Bonner ultimately agreed that 
Bowden couid diseuss. all of Bonner's stated concerns wifi Mauitsby (Bowden 41 -42), 

The greater weight of the evidence supports a finding: that Bonner did not want or 
expect Bowden to tell Mauitsby that ©he complained about him or for Bowden to share 
the specific^ details of her allegations. A reasonable administrator in Bowden’s position 
should have appreciated the sensitivity ofiheSituation andfhe serious nature of Bonner’s 
concerns. It was Inappropriate for Bowden to tell Mauitsby about Bonner's specific 
allegations complaint without her consent of knowledge before any investigation was 
undertaken. 


4. JWauttsby offers Bonner his credit card - April 23, 2919 
Bonner testified that on Administrative Assistant's Day, Mauitsby Wed to give 
Bonner his credit card so she could buy herself concert tickets. Bonner would not take 
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the credit card, Maulfsbyte offer made her uncomfortable (Bonner 119-120}* Maultsby 
bid « different recoliestion of Administrative Assistants Day. Maultsby testified that he 
bought Bonner a coffee mug with a $100 hill' in E Maultsby told Bonner to use the cash 
to buy tickets for ah upcoming concert (Maultsby 54^5). 

5 . Bowden tells Maultsby about lormer’s complaints - April 26,2019 

It is undisputed that Bowden called Maultsby into his office on April 26,2019 and 
that he told Maultsby about Banners allegations- Bowden testified that he told Maultsby 
that Bonner complained about his texts. Bowden told Maultsby that Bonner showed him 
the April 12, 2919 'Vniss me" text, exchange. Bowden told Maultsby that he was 
"eBsappoihted 4 in Mauifsbyte behavior and that the text messaging needed to cease 
immediately (Bowden 47-SO). Bowden fold Maultsby that moving forward his relationship 
with Banner heeded to be striotly professional and that it was up to Maultsby to set 
appropriate boundaries with his subordlnates (Bowden 4'7). Bowden'stated that Maultsby 
did hot seem to understand Why thetexfingwas out of bounds (Bowden 48). 

In the April 26,2019 meeting Bowden also told Maultsby that Bonner claimed teat 
Maultsby interfered With her attempts to get the route supervisor position. Maultsby 
denied the allegation, Maultsby told Bowden that tee route supervisor position was filled 
before he was hired (Bowden =48"49). Bowden also told Maultsby that Bonner told him 
Maultsby bragged about his friendly relationship with Bowden and claimed Bowden was 
"his bey* (Bowden 4940). Maultsby was offended and said thattee would never use that 
term ^boy" because he found It Racially offensive (Bowden 50)., 




Mauftstoy testified that he was “absolutely shocked” when he was called into 
Bowden's office on April 26,2019 (Maultsby 38-19). Bowden talked to Manteby about 
the texting, in particular the April 12,2019 “miss me" text. Maultsby tried to explain the 
context of the text exchange to Bowden* in the end, MauHsby agreed to stop all text 
communications with Bonner (Mauftsby 41-44). Maultsby testified that Bowden did not 
tell him that Bonner Claimed that he asked her to place fictitious events on his calendar 
(Maultsby43), 

Bowden testified that he thought that he successfully resolved Bonner’s concerns 
toy Informally moating with Maultsby on April 26,2019, Bowden confirmed that Mayfteby 
stopped texting Bonner after the meeting, and MSultsto/s office door vims replaced 
(Bowden S3-, Zueker 29- 30}. Mauitsby also thought the April 26,2019 rfteeting was the 
end of the issues (MeUltsby 4346). 

Banner was upset when she learned that Bowden did hot go to Human Resources 
after the April li meeting tout instead went to his <f frtend lf Ma uitsby to give him the “heads 
up" an her allegations (Bonner 120-121), Benner called Lempe to get his advice. -She 
told Lempe that she was concerned that Bowden told Mauitsby about her allegations 
beforeany investigation was undertaken, Lempe told Boriner that he shared herconeem 
that Bowden disclosed her complaints to Mauitsby (Lempe 84-85). 

6, Bonner sees events deleted on Maultsby's calendar- Aprll 29,2019 

Bonner testified teat to her knowledge, nothing happened after the April 12,2019 
meeting with Bowden and Zucker. Ofi April 29, 2019 Bonner discovered that events on 
Maufeby's calendar described as "school visits" had been deleted, even tee school visits 



Mauitsby had actually attended {Bonner 122*127), Bonner said she and Maultsby were 
the only ones who had access to Mauftsby's cafendar {Bonner 126). 

Maultsby testified thathe "did not recall 1 ' deleting a group of events ort his calendar 
after the.April 26, r 2019 meeting with Bowden, {Maultsby 67). Maultsby said he did not 
know that Bonner raised concerns about the way he calendared events until the date he 
was totonrlewed by SWJ (Maultsby 43), Maultsby acknowledged that he-ahd Bonner were 
the only people who had access to his calendar, 

SWI asked the District's IT Department to determine Whether events were deleted 
from Maultsby's calendar during the time period April 25 through April 2$, 2019* 9nd,.ff 
so* who deleted them. The IT Department told SWI that they could not obtain the 
information requested. The IT Department informed SWI that they tried to retrieve the 
information from Archive Manager and Microsoft Exchange tenant, The IT Department 
also consulted Microsoft support services who confirmed thatcalendar deletions were not 
archived, 

SWI acknowledges the possibility that Mauitsby or someone acting on his behalf 
deleted calendar items to cover Up evidence that his calendar included appointments for 
false events. However,, without having any reliable forensic evidence to support this 
theory, the evidence is fhsufficiohtto allow SWI to make such a factual finding at this time. 

7. Bonner tells Zuekerthaf Bowden did notfollow up- May 7,2019 

Lempp testified that tie received a call from Zucker on April 22, 2012 111 Which 
2ucker told him about Bonner's disclosure. Zuokdr told Lempe she would do anything 
within her power to help Bonner, They both acknowledged that there were (imitations on 
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what Zucker could do as a School Board member, Zucker told Lempe that she (Zucker) 
Relieved Bowden would ultimately doth© right thing (tempo 53-iO). 

On May?, 2019, Zucker stopped py Bonner’s office to ask her how she ms doing 
(Bonner 128), Bonner told Zucker that she did not think Bowden had don© anything as a 
result Of the April 12, 2019 meeting (ionner 128). Zucker told Bowden she would ensure 
that Bowdetl followed up (Bonner 128). Although there Is some: uncertainly In the timeline, 
It was probably during that meeting that Bonner actually showed Zucker the Christmas 
text and video arid the "snitches get stitches’ 1 text with the hyperUnkio ths news article On 
the assassination of the whistleblQWer in South Africa, 

8. Bonner meets with Bowden and Zucker *May8 { 20tS 

Zucker met With Bowden m May 8, 201 f w to inform him that the situation with 
Maultsby and Bonner was worse than they thought (Zucker 30, Bowden 52-53), Zucker 
asked Bonner to join the meeting so she (Bonner} could tell Bowden directly It was 
during that meeting that Bonner (earned that Bowden already met with Maultsby on April 
26,2019 and that Bowden told Maultsby about Bonner’s specific allegations (Bonner t$0- 
131), Bonner told Bowden that she was more concerned about the threat now that 
Maultsby knew about her complalnts CBonner 130-131), Bonner testified that she did not 
share any new Information In the May 8,2018 meeting, Bonner said she Had already told 
Bowden about the threatening "snitches get stitches’' text, Bowden asked her if she had 
witnesses and evidence, Bonner testified that she told Bowden she did not want to 
provide any more detail. Bonner was concerned: about Bowden's friendly relationship 


w There fs some dlserepaney in tte dates, Bowdeh thocight fte second meetingwlth Zucker and Bowden occurred 
on May 6, 20# (Bowden 52) but Benner Ways certain th at the jsneetlBieccurrfdQn May 8,2019, 
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with Mauitsfey if them was going to be art internal investigation (Bonner 132433), Bonner 
testified that Bowden said th# next step was for Bonner to go to Human Resources 

Bowden has a different recollection of the May 3,2016 meeting* Bowden said he 
was Shocked" by the "new 9 informsfiorr Bonner revealed bn May t, 2919 (Bowden 5B). 
Bowden claims that it wasn’t until the May % 2019 meeting that he Mew anything about 
the "snitches get stitches■ text or that Spniief was concerned about retaliation (BOWden 
§4), Bowden said he struggled with Bonnets ’Amelin#'. Bowden could not understand 
how a tejdthafMauftsby sent in Match could be considered retaliatton tf Maultsby did not 
know of Bonner's complaint until April 20* 2010 (Bowden Bowden testified that he 

also struggled with the toot teat Bonner was just now telling him about events that 
oecurred prior to their first meeting oh April It* 2019 (Bowden 54). 

BdWdett testified that it Was not until the May &■ 2019 meeting that Bonnertold him 
about Maultsby’s Christmas text and wlded; 11 was the first time he heard about Maclt$by*s 
comment that he would not let a certain attmctiVe female work in his deparinerit because 
he couldn't be expected to control himself around her. (Bowden 50-58). Bowden also 
testified that May S t 2019 was the first time he learned that Bonner Was upset over a 
comment Maultsby made about not wanting Bonner’s sort to go without anything at 
Christmas because she did notfetaraise. Bowden testified he couidnot understand why 
Bonner would take offense at what sounded to him to be, a generous Offer by MaUjfsby 
(Bowden 60*61). 

Bowden testified that the May 8 t 2019 meeting was vary frustrating because he 
felt Bonttor Was feeding him her story in "bits and pieces’. Bowden testified that fie would 





have reacted differently had Bonner revealed this feew" ihfortriMbn in their first meeting 
(Bowden 56). 

ft is undisputed on May 6,2010, Bowden told Bonner that she needed to register 
her complaint with the Human Resources Department. Bowden offered id accompany 
Bonner to a meeting |n Harayd&'s office. It is also undisputed feat Bonner expressed her 
concerns about Soingio Human Resources Department because that department reports 
to Maultsby. Bowden assured Bonner that NarOyda would not conduct any investigation | 
he would just oversee it Bowden told Bonner that generaliy employees would be entitled 
to Union representatiort at this type of meeting. However, .because pphher was a 
confidehtiai employee, she did not have the right to union representation. Bowden tbjd 
Bonner she was welcome te bring a friend to the meeting jh HR (Bowden 8fM30). 

Bowden; testified that by fee end of fee May 8, 2019 meeting, he sensed that he 
had established a “oomfort level' 1 wife Bonner (Bowden $8*60), Bonner disagreed. She 
continued to have serious reservations about how Bowden had handled her concerns 
and about how they would be addressed in the future. 

It is undisputed feat by the time of fee May 8/2019 meeting, if not before, Bowden 
had actual knowledge that Bonner was alleging that Mauifeby sent her Inappropriate texts, 
that he sent her the video of himself early on Christmas morning, feat he sen! her fee text 
stating "snitches get stitches* and feat Bonner had fears feat Maultsby Would retaliate 
against her. Under fee circumstances# a reasonable administrator should have realized 
that Bonner's allegations raised serious concerns of sexual harassment, hostile work 
environment and retaliation. 
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9, Bonner meets with Harayda In Human Resources — Way 19* 291? 

Bowden called Harayda on May 9, 201© to fell him that he was goto© to bring 
Bofiner to Harayda 1 ® office so shecould tell him about concerns she had at^ut Waulfeby’s 
conduct Bowden did hot share any details with Harayda It Is undisputed that this was 
the first time that Harayda or anyone else in Human Resources knew that Bonner had 
expressed concerns about Maultsby's conduct (Harayda 39-40), 

Banner arranged fa have her friend, Keisha. Qray f (Bray’^telephonically attend 
the meeting with Harayda* Bowden accompanied Bonner to the human resources 
cobferance room to meet with Harayda. Bowden made brief introductions, then left the 
roam. Those attending the meeting had different impressions of What occurred. 

Banner"testified that she gave Harayda the same summary she gave Bowdem 
Bonner mentioned ‘’sexual harassment”, ‘‘hostile work environment",, being held hack 
from advancement and “threatening”' text messages (Bonner 136-139). Bonner told 
Harayda that she was uncomfortable with the matter being Investigated internally 
because tee reporting structure and the close personal relationship between Maultsby 
and.Bowden. Bonner testified that Harayda said he understood her concerns and teat he 
would recommend an outside investigation, but that BoWdsn would Ultimately decide 
Whether the. investigation would he handled internally or externally. Harayda did not give 
Bonner copies of any policies but he did fell her that he did not think her complaint of 


is Gray lives in south Carolina, Cray hds a master's degree in HR Development. She has worked as an Hft manager 
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Bonner said Harayda asked her if she had documents. She told him she had a 
written dialogue of events and documents she eqlleeted for her personal use* Harayda 
did not ask Bonner for the documents but he did tail her that Bonner would eventually 
have to provide the documents to an investigator Bonner left the meeting thinking that 
the next step would he a phone call from an outside Investigator (Bonner 141-142). 

Cray's recollection of the May TO, 2019 meeting was similar to Bonner's, 
According to Gray, Sonner told Harayda the following; that Mauitsby made comments 
about other employees with Clear sexual overtones thatmade Bonner uncomfptfabfe;ihat 
Maulteby woiildrft offer opportunities for Bonner to advance; that Msuitsby Sent Bonner 
frequent and Inappropriate texts Including a video of himself early Christmas morning; 
and that Mauftsby sent Bonner a threatening text “snitches get stitches* with a hyperlink 
after Bonner toid Mayltsby that she ought to report him, (Gray 21-22). 

Gray recalled Harayda suggesting that Bonner go to the police If she felt 
threatened (Gray 27-28), Harayda also said he understood that Banner's complaint was 
Jess about sexual discrimination and more sexual harassment and hostile working 
environment. Harayda said he would need to consult with Bowden, but that typically the 
District assembled an internal team to conduct an investigation. (Gray 22-24). Gray 
testified that at this point she Interjected herself into the conversation by expressing her 
concerns about an Infernalinvestigation 1 of Bonner's complaints, Harayda responded that 
an external investigation might be a more appropriate option given Mauitsby's position 








(Gray 24-27), Harayda said he- did not need anything in writing from Bonner at this point; 
he said he would follow up with Bonner after speaking with Bowden pray 28-20)* 

Hatayda testified that Bonner seemed hesitant to share details wifi him in the May 
1:0, 2019 meeting, Bonner told Harayda that first she wanted to understand how the 
iftyestigafveprocess would work. Harayda reoafled dteeussihg several options fnciudirtg 
an investigation conducted by Bowden as the "department head 1 ', an investigation 
conducted by an: Investigative committee or pessibfy eyen an -external investigator 
(Harayda 48-51) Harayda testified that at the end of the May 1 0,2019 meeting he was 
still uncertain whether Bonner’s complaint should be investigated under Policy 2,72 (the 
Equity policy) or Policy 2,70, the Bullying and Harassment policy. Harayda testified that 
h@ told Bonner that the May 10,2019 meeting was Introductory but eventually she would 
heed to provide documents, Bonner told Harayda, she had it all in writing and that she 
would give him documents after she knew how the District was going M handle fie 
investigation (Harayda 51). 

Harayda took handwritten notes of the May lOmeetjng, In his notes Harayda listed 
the following aspects of Bonner’s complaint! "hostile work envirpHmenf, held back from 
advancement verbal sexual harassment indlreetly/dlrectly, threatening behavior, 
snitches get stitches whistleblower, reporting things not right, clothes Incident at work" 
(Harayda 44-4.8), Bonner gave Harayda some context for the “snitches get stitches" text 
She fold them the text followed a conversation fen which she fold Maultsby that people 
should feel free to: report things that are wrong (Harayda 45). Harayda recalled Bonner 
telling him that the “snitches get stitches” text had been sent several months before and 
that nothing had happened to her since (Harayda: 53), 
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Harayds phoned Bowden after the May 10,2019 meeting With Bonner, Bowden 
wanted to Know If Bonner had reduced her complaint to writing, Harayda told Bowden 
that Bonner said she would give Mm somethin! on May 15,2019 when he told her how 
the Investigation was going to be handled (Harayda 14). 

The greater weight of the evidence supports a finding that a reasonable 
administrator in Harayda's position would repognMe that if the matters reported hyBonner 
in the May 14 2619 meetjogwere true, they couM support a.finding that Mauitsby sexually 
harassed Bonner, that he created a hostile work environment and that he threatened end 
retaliated against Bonner, 

IQ, Harayda tells Bonner the Investigation will proceed under Policy 2,72 - 
May 15,201! 

Bowden made the decision that the District would conduct the investigation under 
Policy 2.72 after consulting with Harayda. (Bowden 146). Bowden also deeded that he 
would serve on the investigate committee as the representative of central office 
administration, Bowden assumed he was the post appropriate representative even 
though an executive director could have served in that position (Bowden 154-155), 

On May 13,2019, Harayda phoned Bonner to tell her that the District was going to 
handle her complaint under Policy .2,72, Harayda told Bonner that she would need to 
meet with e three-member Investigative commlte that would be formed pursuant to the 
Discrimination Domptalnt Procedure. Harayda identified the members of the Investigation 
team: Bowden would serve as the central office administrator and lead investigator; 
Lashawn FroSt (“Frost"), Principal of Backer Middle School would be the schoal*based 
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administmtbf. Carol UchOi% fUehoif)Director of Purchasing would b© the school district 
administrator (Harayda 58-6Q t Boriher 14S-i47)„ Harayda ©plained to Bonner that 
Lichen and Frost were selected because they were not inMauitSby's chain of command. 
Harayda testified that he thc«fihjt Bonner was fine with the composition off he committee 
(B'arayda 59), Haraydaasked Banner ft she had anything In writing he could pass on to 
the committee. According to Harayda, fanner said she wouldget him something but did 
not say when {Harayda64-57). 

Bonner testified that she did not promise to give anything In writing to Harayda in 
their May 13, 2011 phone call She recalled reminding Harayda that he said he would 
recommend hiring an external investigator; Bonner also told Harayda that she did not 
understand why the Investigation was proceeding under Policy 2>72 when her complaint 
was sexual harassment and hostile working environment not sexual discffminatlon 
(Bonner 144). 

Bonner’s recollection of the May 13, 2019 phone call is credible. Bonner sent 
Harayda an erfidil after the phone catj in whl^h she wrote; *1 am not comfortable with an 
Internal Investigation because of the reporting structure. The human resources reports 
directly to the accused and I have also stated the persona} relationship the accused has 
stated to me between he and Mr. Bowden*” Bonnef stated she understood, the lead 
Investigator would be calling her, but she had made her forms! complaint on May 1& 
2019 . Bonner said she did not understand' why she needed to return a second time to 
retell her story. Bonner also complained about the District's delay in responding to her 
concerns. Bonner reminded Harayda that this was an ongoing matter that she first 
reported to the District on April 9,2019. 
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Harayda rented to Bonner's email &y tolling her that she was required to make an 
official report with dates, times, arid specific concerns* Harayda said he did not consider 
the May 10,2010 meeting as the ‘formal complaint". Addressing Bonner’s concerns about 
the Internal Investigation, Harayda stated; “1 also gave you both scenarios for me 
assJgninglbe investigation, I ^Magreeon thereporting process forthe chain of command, 
however as 1 stated on Friday and again today should you have any Issues of retaliation 
or arty other con corns during the investigation that you could contact me”, 

Bonner testified that she experienced a fljJFbipwn panic attack on May 15, 20.10 
because of the stress she Was under. Bonhertesfified that she felt "railroaded”* Her worst 
fears were being realized. She feared she Was going to lose her job and her house. And 
in tfie meantime, Bonner still had to report to Maulteby as usual (Bonner 140-150); Sohner 
called in sick on May 16,2010. 

The greater weight of the evidence suppo rts a finding that that on May 0,2010 end 
again. On May 10, 2019, Bonner informed Harayda that she did not think an internal 
investigation of her complaints would be objective, fair, appropriate or timely for numerous 
reasons, She did not think it Was objective because the composition of the committee 
inducted the chain of command (Human resources reports to Maultsby who reports 
directly to Bowden) and because of the close personal relationship between the lead 
investigator (Bowden) .and the accused (Maultsby)., Bonner did not think it was fair that 
she was now being asked to put her complaint in writing after she had verbally reported 
her epmpisints to District administrators several times. Bonner did not think the 
investigation should be conducted under Policy 2,72 because she was not making a 
sexual discrimination complaint, Bonner thought the investigation should be conducted 
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by art external investigator as Harayda had previously acknowledged Bonner dip not 
think the District had handled her complaint In art expeditious manner sine© she had first 
reported it m April 9, 2SCH0. Despite Benner's steady stated objections, the District 
proceeded with Its Mated plans for ft© investigation 

Investigation committee Is notified -Sfty 2d19 

On May IB, 2Q10 Harayda sent an ematltp Bowden, Frost and Lichen as members 

of the investigation committee. Bonner was not copied on the email, Harayda Informed 
committee members that the complainant asked ft provide written details of the cpmpFafnt 
at ft© committee's Initial meeting;, at which time she would be prepared to answer the 
committee's questions. Harayda noted that the policy did not allow for verbal reporting 
but that he (Harayeia) thought the committee could accommodate Bonner's request as 
long as she Understood that she might need to be Interviewed again If the committee had 
questions, 

The May 16,2019 small tdenffled Bonner's ftifftl Verbal concerns (as reported to 
Kim: on May 10, 2019) as follows: “hostile work environment, held back from 
advancement, sexual verbal harassment Indirectly, threatening behavior, whistleblowing 
concerns, text messages of inappropriate Innuendos and asked ft touch clothing. The 
email incorporated excerpts from the Discrimination Complaint procedure. 

Bohher ©ailed tn sick on May 21,20t9. : The investigation committee meeting was 
scheduled to meet on May 22;, 2019. Bowdenwasconeerned that Bonner would not get 
her written complaint ft Mm by ft© time of the first investigation committee meeting. 
Bowden testified that he told Harayda that the investigation committee could not meet 
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Urrtesa there was 0 written complaint and that Harayda agreed (Bowden 76-763. The May 
22,2Q19 meeting of tre investigation committee Was cancelled, 

12, Harayda raises Issue of physical separation - May 17, 2018 

Oh May 17, 2019, Harayda sent in email to Bowden asking whether they ought to 
'•move the person during the investigatlonT” Harayda testified that he was thinking about 
moving Bonner even though she never asked to be rilooMed (Harayda 64-66), Bowden 
testified that he called Harayda in response to the email, Bowden told Harayda he thought 
they should waif for Bonner to provide specific information before making any relocation 
decisions (Bowden 69). ft is undisputed that the District did not take any efforts to 
separate Bonner and Maultsby until May 24,2019. 

13, Bormef reports concerns for her physical safety- May 17,2019 - May 19, 
2019 

Bonner's fears of retaliation or retribution by Maultsby escalated after the District 
advised her of fh© investigation plan. Bonner testified that she started thinking back err 
her conversation with Maultsby and his text referring to “snitches get stitches". On May 
17,2019, at 4:10 pm, Bonner sent an email to Harayda referring to the Maulteby's tweet 
about the whistleblower being killed, Bonner wrote: 

*/ was sent & text by the accused fa texted tweet shewing the toWng of a 
whistleblower. Which is dearly retaliation, i am concerned about a threat 
against my life and the life ofmyklds. ShouldFDLE Florida Division of Lew 
Enforcement amd the F&l he notified?} which appears to threaten my fife 


along with my ohildmm it displays-the. mat of a whMebiower being kilted, 
pm in Moffo? my life and the safety of my children, I have a T^yeanoid dhUd 
and a cottage student icanf think of my children being wUhout their tnoteer. 

Are you pursuing this unde? (Sexual Harassment Title t claim) or just 
diserimfmtlQnf Because ,1 was. sexually Mrassedj miking in a. hdsftie 
working environment and threatened f hat he has Mends over me, who are 
going to stick together to deny it, atidmyjob would be at risk. Please inform 
tn& of your decision, i was also ftstef that the accused has already been 
informed, before this investigation began. So, has this investigation been 
mthprofiiised? Or is the accused doing jth® irtvestigationf ** 

Harayda did not consult with Bprihkte or Bowden before raplylngto Sdfmer’s email 
(Sprinkle 46). to Ms Friday, May 1T |; 2019 email reply sent at 4:S0 pm, Harayda m 
Bonner be was “confused'’. Harayda said he thought Bonner was comfortable with the 
coulee of the investigation. He also stated: “It was ray understanding that the 
whistleblower massages was from a month or so ago so If something Is occurring that is 
making you feel threatened i Would encourage you. to oontact law enforcemeni" Harayda 
concluded the email by Stating that he would tet the leader iff the Investigat ion know about 
Bonner^ concerns. 

Harayda testified that he did not; believe that Bonner would actually contact law 
enforcement. He thought she was Just venting in her May 1?> 2019 erhalL Harayda did 
not think the email raised; matters of immediate concern because the “Snitches get 
stltlches" text was sent more than a month before (Harayda 74-77). 





Harayda testified that he called Bowden on the evening of May IT, 2Q19, Harayda 
read or summarized Bonner 1 ® ernailand life response to her email, Harayda testified that 
he? effectively conveyed to Bowden that Bonner had expressed concerns about her 
physical safety and the lives of her children (Harayda 71). Harayda also told Bowden how 
he responded tp Bonner's email Bowden said he thought Harayda’s response was 
legitimate (Harayda 71 j* 

Bowden's recollection of what Harayda conveyed id him onihe evening of May IT, 
201B was different than Harayda T s. Bowden testified that Harayda told him he 
.recommended Bonner contact law enforcement, but Harayda never conveyed to him the 
message that Bonner feared for her life and the life other children (Bowden 164*1891. 
BOWden testified that his response to Harayda weald have been different If he believed 
Bonner was in fear for her life. Bowden said that if he Knew Bonner fea red for her safety,, 
M: would have involved law enforcement by filing them directly If Bonner did not 
(Bowden 168 -169). 

The greater weightef the evidence supports a finding that by at least May 17,2019 
Harayda and Bowdenboth knewand Qtehouid have known that Bonnerhad a reasonable 
arid present fear for her physical safety and the safety of her family members, Harayda 
and Bowden should not have been surprised ftai Bonner filed a report with tile SCSO on 
May 22,2919 because that was the couise of action Harayda recommended that Bonner 
take if she felt threatened; 

14. Bowden meets with Bonner to dfecuss complaint procedure* May 20, 




It is undisputed that Bowden called Bonner to a meeting in In Ms Office on May 20, 
2019 and that Termine attended the meeting as a witness. Bohner, Bowden and Terrains 
gave conflicting accQunts of what occurred. 

Bowden testified that He called the meeting so he could get Benner to understand 
her reporting responsibilities under Policy 2.72. Bowden acknowleged that he urns 
somewhat sterile and cold in the meeting because he wanted to get Bonner to follow the 
proced ure {Bowden 72), Bowden gave Bonner the Discrimination Complaint form fhattbe 
Bisirfct utilizes. Bowden read the section that States that the Administrator should 
encourage the complaining: employee to complete the "form, Bowden told Bonner that he 
was encouraging her to comp lete the Gomplarntform and lhatrlfshe dfd not, hepowden) 
would be required to reduce the complaint to writing (Bowden 72 -74). Bowden 
remembers Bonner raising concerns abouttlne format of the Complaint form which had a 
box to check for ^discrimination* but not for Sexual harassment’' or "hostile work 
envlforsrnenf. Bowden told Bonner he thought Bonner's complaints should fee 
characterized as "harassment" but not ^sexual harassment'. Bonner disagreed with 
Bowden. Bhe repeal J^ufliby'scommentaboutmaking hertoescurl, Bowden said he 
had not heard that comment before. Me testified that he was frustrated because Bonner 
continued to give him information in felts and pleces (Bowden 74-75)* Bowden told Boiihef 
she Could leave early to work on her compfaintform. According to Bowden* Bonner said 
she would submit the written Complaint form the following morning, May 21, 2019 
(Bowden 74-75). 13 

IS- Bgwdin ackttoWJedBed that his I nsUtence that Sooner provide a written complaint byMay 2i, 2Q19 cowfltcted 
with wFiatuarayda told the investigation committee in his May 16,2019 eitisfl. in the May 19, 2019 email, Karayda 
sale! he told Bonner that she could Just'brlng her defeu mdntatfdij to the first Investigation committee meeting 
rather than filing a Written complaint first.(Bowden 77-78). 
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Bonner testified that she tdld Bowden in the May 2Q f 2015 meeting that she would 
cooperate In the investigation but that she had no intention of completing a form that did 
not fit her complaint {Bonner 105-188), toner explained why her allegations did not 
track the Complaint form. Bonner also told Bowden about a situation that ebcurred oh 
May 17,2015 that made her further question the objectivity of the committee; Bonner 
fold Bowden said she was in JVtauftsby's office when he took a phone call from Frost, one 
of the members eflh© investigation team., Prpstwss complaining about her administrative 
assistant who she wanted to teiTninai©- Bonner said she did oof think Frost could b© ah 
objeofiv© investigator because she was having open dialogue with Maulteby about an 
employee In the same position as Bonner, Bonner testified that Bowden responded to 
her concerns by stating that Bonner did not get to pick the members of the Investigation 
committee (Bonner 188). 

The greater weight of the evidence supports a finding that in ih© May 20, 2018 
meeting, Bonner directly Informed Bowden that she had ongoing concerns with the 
investigation process and that' she would not complete the Complaint form because she 
did not think ft fit her allegations, 

if. Bonner shares her ongoing concerns with Lempe - May 2015 

Bonner looked to Lempe for advice and validation of her ongoing concerns about 
the District's handling of her qompiaint (Lemp© 4S). On May 20,2015 at 8:15 pm, Bonner 
forwarded to Lamp© the ©mail she sent Harayda expressing her concerns over the threat 
to her life and her children's lives* Lamp© testified that he was becoming increasingly 
concerned about Bonner, "specifically who was representing her* who had her back when 
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she was at work;, who Was sitting at the table with her when she was meeting with Todd 
Bowden and ■others,, and the answer to that question was nobody-' fbehfpe II 10)- temp© 
phoned Dwbln and Gardner to asked them if they would be willing to talk to Bonner, "not 
to represent her, but just as a sounding board, somebody who could give her advice from 
the perspective of those who mpresent employees 1 '(Lerhps I111-)* They agreed, Lempe 
eaiied Bonner. Lempe told Bonner to call Gardner (Lempe I113), in his second interview 
Lempe emphatically stated that he was the Impetus for Bonner’s meeting with Dubin and 
Gardner on May 20,2010 (Lempe 1122). 

1B» Bonner meets Dtibin and Gardner at SC/TA officesMay 20,2019 

Bonner met wlth pubin and Gardner at the SG/TA offices on May 20, 2019, Bonner 
said she used the meeting to *venf; she did not ask Pubin or Gardner lb do anything bn 
her behalf (SonneF 119-i 0). Bonner said the only advice Dubin arid Gardner gave her was 
to get art attorney (Bonner if 10). They did not help her draft Exhibit 1 Or Exhibit 2 
(Bonner 111 1-12); 

Pubiii and Gardner-s recollection of the May20,2019 meeting was consistent-with 
Bonner's (Pubin 12-15, Gardner 14-17). Gardner testlfed that Bonnertalked mostly about 
her expertences with MaUitsby and very tittle * If any, about how the DisMot was handling 
her complaints (Gardner 18-1 % 27), Gardner could not recall if Bonner discussed going 
to the SC30. Gardner testified that she did not contact the Herald Tribune to alert them 
to the SOSO report, Gardner was sensitive to the fact that Bonner was not looking, for 


media attention (Gardner 27), 











The greater weight of the evidence supports a finding that the SC/TA did not help 
Bonne? draft any documents or advise her on her complaints (Gardner 35-38), The only 
advice that Dubin and: Gardner gave Bonner in the May 20/2010 meeting was to get a 
lawyer (Dubin 14, Gardner 35}. The SC/TA did; not provide Bonner with any financial 
assistance or pay for any of her legal expenses (Bubift 14-15, Gardner 35). 

17. Bonner contacts Ziegler - May 21,2010 

Lernpe also recommendedlhat Bonner reach outto Ziegler, Bonner called Ziegler 
and left several voicemails. On May 21,2018 around&IS pm, Ziegler returned Bonner's 
call, Bonner told Ziegler that Maultsby sent her texts that were unprofessional and 
Inappropriate (Ziegler 16), Bonner used thewords "sexual harassment" and "hostile work 
enviranmehf in describing jMaufebyfe conduct to Ziegler Ziegler it), Banner told Ziegler 
that she fBohhef) had lodged a-complaint arid she was concerned about how ifwas being 
handled by the District Bonner told Ziegler she was concerned about the objectivity of 
the investigation given the close relationship between Maullsby and Bowden (Ziegler 14- 
15). Bonner also asked Ziegler if she thought she (Bonner) should go to Hie SCSO-. 
Ziegler told Bonner that she was ndtan attorney, but t Bonner felt that there was any kind 
of threat Ziegler thought she should Involve law enforcement (Ziegler 16), 

On May 21, 201® around 8 pm, Ziegler called Hardy to tell hfm about the phone 
conversation With Bonner. Ziegler told Hardy that her main concern was that it appeared 
the District was doing nothing to address Bonner's cornplaini Hardy told Ziegler he Would 
follow Up with Harayda to ensure policies were being followed (Ziegler 18-20,22). 


18, Hardy calls Harayda - May 22, 2019 

. Hardy called 59egfer on May 22,2019 at 8:45 ®n and told her that he Had spoken 
with the District and they were moving toward with procedures (Ziegler 22). Harayda 
does not recall getting a phone call from Hardy. Harayda said he was not aware that 
Bonner called Ziegler the night before. Bowden testified that he did not know that Bonner 
ceiled a Board member (Bowden 176). 

19, Bonner questions investigative procedures * May 22,2019 “ May 23,2019 

On May5St, 2019, Bonner sent an email to Harayda at 10:18 am in which She told 

him about the May 17,2019 phone conversation between Frost and MaUitebywhich made 
her further question the objectivity of the investigation; committee. Bonner wrote: '‘When 
a team is being assembled that may not have the ability to remain fully objective due to 
personal bias or sympathies towards a particular set of oiroumstances (i.e. a supervisor 
who Is beinf challenged by her administrative assistant, investigating a compfaint agalnst 
a supervisor whose workplace practices and behayfors are being called into question by 
his administrative assistant), l believe I should have the right to voice these concerns, 

20* Bowden prepares Memorandum ret Potential Equity Complaint - May 22, 

2019 

On May 22,2019, Bowden asked Termine to check with Bonner to see if she had. 
the completed the Complaint form. When Termine reported that Banner had not 
completed Complaint form, Bowden decided he needed to take immediate action to put 
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Bonner's concerns In writing per Part B of the Discrimination Complaint Procedure 
(Bowden 174-176). 

On: lUtay 261 & Bowden prepared a memorandum to Harayda entitled Potential 
Eduliv Complaint CMernarandurrf). Bowden testified that he Was not influenced by 
anyone to prepare the Membramdurn (Bowden 160). Bowden testified that he did not know 
that Bonner had pantaeted a Board member the night before he prepared fhe ; 
Memorandum (Bowden 10O}..Mesardl he independently arrived at the decision to prepare 
the Memorandum because of his growing, concern that Bonner's failure to timely complete 
the dberirninefion fami was hampering his efforts to form art investigation committee to 
do a proper investigation. Bowdeh testified that at all times he tried to conduct the 
investigation "by the book" (Bowdeh 72-73). 

•|fj the Memorandum, Sowcien Ideniffieci the following as concerns that Bonner 
brought to his attention: Mauitsby blocking or denying her a promotion based on him 
needing her in his current position;; Maulteby Bending Benner what she considered to: be 

InappmprfeteteXt messages such as Mayltsby asking Bonnerf she missed him; Mauitsby 

maidhg statements about his ability to make women "curl their tees"; MaUltsby intimidating 
the Director of Leadership Development; Maulfsby's pflerte buy gifts ter Bonner’s son; 
Mauitsby’s text message fsnltches get stitches") which Bonner believed was ah attempt 
io silence her, arid Maulfeby's comment about not wanting a female employee to move 
to their division because she was too attractive and he could not control himself around 
her. 

in the Memorandum, iowden wrote: ^Although to. Bonner has hot specifically 
refused to sompfete the DompTaihtforrn, her inaction in doing so can be considered a de 




fact© refusal." Bowden testified that he considered Bonner to have "de facto" refused to 
submit the Oamplalnt form because it had been almost two weeks since he took Bonner 
to Human Resources with the understanding that there would be a complaint filed and It 
had been three days since their May 20 ,2019 meeting where She promised to submit the 

CompJaint form on May 21,2019 (Bowden 82). 

Bowden acknowledged that His Memorandum did not include some of the matters 
that Bonne? apparently discussed with Harayda In their May 10,2019 meeting (BOwden 
170), Bowden testified that at the time he prepared the Memorandum on May 22,2019, 
he was not aware that Bonner was alleging that Maultsby sexually harassed her, that 
Maultsby made Bo nner touch his clothes * that Maultsby ereated a hostile work 
environment, that Maultsby engaged in threatening behavior or that Maultsby asked 
Bonner to make fictious entries on his calendar (Bowden 175-176). 

Bowden hand delivered the Memorandum to Harayda on May 22,2019 around 
noohi M 2:15 pm Harayda Sent an email to Bonner attaching the Memorandum, lit his 
email, Harayda: told Bonnerthat both brand Bowden had asked her t© put her concerns 
in writing to ftiea formal complaint Harayda stated that the attached Memorandum was 
Bowden's attempt to reduce Bonneris, complaint to writing per District procedures. 
Harayda stated: *‘t must ask yourwidhes to fife a formal complaint, can you please let iris 
know your intentions by Friday, May 24,2019“ (Harayda 83-85). Harayda testified that 
he arbitrarily selected the May 24, 2019 deadline because he wanted to move forward 
with the investigation (Harayda 84-85). 

Bowden’s testimony that he did hot know that Bonner had alleged sexual 
harassment, hostile work environment, retolMoh and threatening behavior as of May 22, 









2010 is not credible. The greater weight of the evidence supports a finding that Bonner 
provided Bowden with suffteierft information in the April 0* 2Q1I meeting to suggest that 
she was raising concerns of sexual harassment, hostile work environment and retaliation. 
Bonner reinforced those same concerns when she personally met with Bowden on May 
8,2019 and May 20,- 2019. Oh May 16,2G19Harayda sent an ©mail to the investigatipn 
team which included Bowden which clearly states that Bonner had raised complaints Of 
sexual harassment, hostile work ehvirenmenti threatening behavior and whistleblowing, 
The greater weight of the evidence also supports a finding that at the time Bowden 
prepared the Memorandum he knew that Bonner believed that Maufeby's threat had risen 
to the point that she was now In fear for her life and the safety of her children; The 
evidence also suggests that at the time he prepared the Memorandum, Bowden knew 
that Harayda recommended that Bonner contact local law enforcement 


21» Bonner flies oerihplalnt with the SCSO - May 22,2019 
Bonner contacted the SOSO oh May 22, U20t£ at 4:32 pm to file a complaint teat 
Maiiltsby threatened her When he sent the ^snitches getstitches tf text on March 18,2019 
and attached the Ifhk to the Mew York Times World article about the arrest of a South 
African politician for the murder of a whistleblower, Bonner testified that she filed the 
complaint because she thought Maultshy's threat was serious, and she wanted there to 
be a record of the threat, Bonner also wanted to pursue criminal charges against 
Maultsby, if possible (Bonner 160). 

22. Bonner discloses she filed report with SCSO - May 23,2019 
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On May 23,2019 at 8:S1 am, Bonner sent an email to Harayda informing him that 
she followed fife advice by contacting law enforcement In the email Bonner wrote: 

7 am & little upset fftsf them are he premiums fn place to protect 
employees when threats are made in fits confexf -Of the worltfilace-. We 
hayopmeodums inplacewhen students make threats via social med/a, text 
or verbal, but it is dishearienlngioknow that there ate riot similarprotections 
andprotocols in place that can be consistently deployed for employees, f 
recall whan tin Bowden received w email from someone who ended the 
email with ‘'see you mound* and he perceived the wording me fhma f them 
was speGWe action that was taken dnhk behalf by the school board. Law 
enforcement was involved, and It appeared to he a procedure fn place. 
Unfodunatety r it appears that hits process Ja net one that all employees ate 
privy to, m in my sese When the employee* superior * the scarce of the 
employment threat', 

Hamyda testified that he fold Bowden about Banner's May 3, 2019 email {Harayds 86). 
Harayda also discussed Bonner's, safety concerns with School Police Chief Enos. 
Harayda recalled that Enos told him: that it would' fee best if Bonner reported her safety 
concerns to betel law enforcement authorities (Harayda 86-87). 

Enos recalled the conversation with Harayda Harayda told Enos that Bonner felt 
threatened by one of Maultsby texts and that she had gone or was going to the SC$Q to 
report her concerns. Enos thought it was appropriate for the SCSO to investigate the 
reported threats. Enos testified that he told Harayda that it would be a conflict of interest 
for the School Police to investigate a claim against Mauttsby because Enos was In 
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Maulfeby’s chain of command. Enos also thought the SCSO would be in a batter position 
to investigate because die school police did not have the forensic capabilities to download 
texts. After the conversation With Harayda, Enos caifed Captain Walsh, the Criminal 
Investigations Bureau Commander at the SCSO. Enos told Walsh that a District 
employee alleged that aha was threatened-by the GO’®. Epps fold hirti ifiatfhe COO was 
in his chain of command, Enas asked Walsh to take the case, (Enos ,25-34); 

23, 'Bonder questions the complaint procedure - Way 23,2019 

On May 23,2019 at 10:57 am, Bonner sent ari email to Harayda in response to 
receiving the Memorandum; Bonner cited to Section V (H) of the Bullying and 
Harassment Nllcy 2,70 which states that oral reporting of harassment is considered an 
official means of reporting an act In the email Bonner also reiterated that the District 
Complaint form that she had been asked tecompTete pursuant to policy 2,72 did not have 
boxes to check for hostile work environment harassment end sexual harassment, 

Harayda responded to Bonner’s email at 3r35 pm- He reminded Bonnerfhat the 
District was handling her complaint under Policy 2,72, Harayda explained that sexual 
harassment Is discrimination based on gender/sex so Bonner could check that box or she 
could turn jrt the Comptelfttfoffn brat Harayda also stated: ‘‘If you wish 

to file a complaint under 2,70'Bullying then there is &different procedute that does not fall 
under my responsibifity H - 

24. SCSO emails Seeker about public records request - May 24,2019 
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Gn May -24* 2Qi8 eft 10'41 am, Beeker received a a heads dp* email from Kafflyn 
Perez f Perez B ) ) Public Information Gffioerforlhe-SOSO. Perez forwarded ip Seeker the 
Herald tribune's May 23,2019 public records request for the’’complaint filed against Jeff 
Maultsby, the COG Of the school district by his assistants in her email Perez said the 
SCSG would be releasing their report to the Herald Tribwoe vy'lthirithe hour,/(Beaker 22- 
25). The email also attached the tWo»page report fiat the SCSO prepared following 
Bonner's May 22,2019 complaint. 

After reading Perez 1 email, Beeker tried unsuccessfully to find District 
administrators'. Maultsby was the first administrator she located. Beaker showed 
Maultsby the SCJSO report, (Beeker 28-28), Beeker said Maulisby started shaking; he 
seemed "blindsided” (Be0ker29"3Q). Beekerand Maultsby eventually fbuhrt Sprinkle-and 
they wore able to reach Bowden by phone. Bowden said he was -oh his way to the 
Landings and that he would meet them In Sprinkle's office (Beeker 30-31 j. 

When Bowden arrived In Sprinkle's office around lunchtime, Beeker briefed 
Bowden on the situation. Bowden asked Maultsby some questions about the text 
messages referenced In the SCSQ report. Maultsby said W he wasn’t Oven sum if he 
meant for' the “snitches get stitches’ text to go to Bonner. Maultsby defended himself, 
stating that the SOSO report concluded there was m criminal wrongdoing (Beeker 33* 
34), Bowden toW Maultsby that h* needed to leave while administration decided bow to 
respond to the SGBO report. 

25. Administrators meet to discuss next steps - May 24* 2019 
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Bowden, Beeker, Harayda and Sprinkle met to discuss the next steps. Sprinkle 
recommended that the District move forward with an external investigation instead of 
continuing with an internal investigations committee (Bowden 89). Bowden agreed, Hardy 
contacted Vicki Sproat is see if SWI would be able to conduct an Investigation into an 
administrative assistant's allegations Of inappropriate conduct by the 600. 

During meetings.on- the afternoon ofMay Mi ^OIS, Bowden, Sprinkle and Harayda 
decided that JVfaultsby should be separated from Benner, Sprinklelocated a vacant office. 
Sprinkle info rmed Mauitsby that his office would be relocated 1 to a different building In the 
Landings {Sprinkle50-51), Bowden went with iViauitsby to gather his personal belongings, 
and .he walked Maultsby to his car (Bowden 88-89), 

Bowden testified that he made the decisions to hire an outside investigator and to 
relocate Maulteby's Office, He testified thathfe decisions were wot driven by the fact that 
the media had been alerted, fltatheri for Bowden the real '‘gamp ohinger 3 ' to the course 
of the investigation was the reajiXation that Bonner had actually gone to the S6S0, 
Bowden testified that he: was surprised /ft# Bonner contacted SCSO because Bonner 
downplayed her concerns aboutMaultebyln their prior conversations (Bowden 177H8Q), 
When Bdwderi returned from escorting Mauitsby to Ms car, Bowden met with 
Sprinkle* Beekef and Harayda, Bowden told Beaker that he (Bowden) had previous 
meetings with Bonner in which she disclosed concerns about Mauitsby-s text messages 
and other Inappropriate behavior. Bowden also told Beaker that Harayda had been 
working with Bonner to convert what was originally a verbal complaint into a written 
complaint under (he District’s equity procedures (Seeker 3^37), 








Bowden, BprlnkiSj Beeker and Harayda also discussed how the District should 
respond to toe fact that the Herald Tribune would likely publish a story about Bonnefe 
allegations, (Seeker 30}- Bowden decided: teat the District should: issue a media 
statement. (Bowden 93-94). Bowden thought -it would be better for the Disket te Issue a 
mediastatement before toe Herald Tribune wrote a story (SeeKer 4146). 

During theafternoon. District administration developed “a communication Strategy- 
(Beeker 42). Seeker Initially drafted the media statement to announce that % District 
employee made -an oral complaint about Maultshy, apd that per protocol,, toe 
Superintendent documented toe oral complaint in writing 1 '. Later that afternoon Seeker 
revised toe media statement to Include a reference to the fact that the same employee 
made a written report about how the initial oral complaint had been handled by toe 
Superintendent and by the Human Resources Department (Seeker 44)* 

21, Administrators meet with Bonner— May 24 f 2019 

After District administrator made toe decteidns to hire ah external investigator* to 
relocate Maultsby and to Issue a media statement they called Bonner Into a toirdlloor 
conference foom. Bowden, Spitrikle, Harayda and Beekef wereseated at toe conference 
table. Beaker fold Bonner she was a “popular girl" referring to the fact that there was a 
public, records ifeguest.fer.het police report (Bonner . Bonner felt ambushed being 
sailed Into e meeting alone with a '’table full of high-ranking personnel” (Bonner 18B) 
Seeker showed Bonner the media statement the District planned to issue In advance of 
any media-reports, In toe meeting Bonner said she was hot aware that her report to fee 
SCSO was a public record (Bowden 94). Seeker testified that Bonner was upset Bonner 
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said she was a private person, and this was not something she intended to go public 
(Seeker49 -52, Harayda 96-97). 

in the same meeting Sortner was informed that the District would be switching to 
an outside Investigation and that Maultsby’s office would be relocated while the 
Investigation was ongoing. Bonner was told that they had not worked out how the 
relQcation ‘Would affect day to day office operations (Bowden 91-92); Bonner fold the 
administrators that she had not informed her family of the situation, Bowden/fold Bonner 
she could leave work early to toil her family what was going on (Harayda 67). 

After dismissing Bonner, Bowden and Harayda met separately with the other 
administrative assistants to |fffbim-themdiat-a^mpfalht.|i0d been made, that ft was going 
to be handled by an outside investigator and that Mauitsby’s office was being moved 
during the investigation, Bowden asked them not to talk about the situation (Bowden 96* 
97). 

27, Bonner delivers discrtminatlori complaint te Harayda- May 24,2919 

After meeting with administrators in the conference room, Bonher handed Harayda 
her complaint alleging that Bowden and Harayda discriminated against her In their 
handling of her harassment complaint, (Exhibit 1} Harayda gave the document to 
Bowden assuming the document Bonner handed him was Bonner's Complaint form 
alleging that Mauitsby sexually harassed her. When Bowden read Exhibit 1, he realized 
that fi@ complaint was not directed at |Viau|tsby, Rather the Complaint (Exhibit 1) 
contained Bonneffs allegations that Bowden and the Human Resources Department 
discriminated against her in their handling of her complaint (Bowden 1QQ-101, Harayda 









After reviewing Policy 2,72 and' consulting Hardy, Bowden decided that the School 
Board needed- to decide how the District should handte Exhibit 1. Bowden told Seeker 
abouttbe new complaint |fixhibit 1). Seeker then revised the MediaStatement to- Include 
the fellowlna: “A former written complaint bvlhe same employee about the war in Which 
the intttai oral complaint has been processed. Because the oemptami is in regard to the 
actions of the Superintendent and human ^sources department, tie School board will 
determine a p lan for resolution" (Beeker 53-54) 

SCSO Interviews Bonner and extracts text messages - Way SA 2019 

SCSQDeteetive Ben bubrano f Lubrahp 11 } phoned Bonner on May 23 or May 24, 
Lubfanoloid Bonner that he had been assigned, her Case and he needed Bonner to return, 
to the SCSO to provide additional Information* (Bonner 161-162), Bonner made an 
appointment to ■return May 24,2019* 

Bonner cooperated with the SCSO, Bonner surrendered her cell phone to the 
SCSO to permit them to extract evidence of the text Gommunleations. She gave a sworn 
staterpentthat was videotaped; After reviewing Bon ner’s aS-mlwte videotaped interview, 
SVV! Wnds that the information Bonner provided to the SCSO in her sworn statement was 
consistent with the information she prodded Distriot administration, 

29. Media statement Is feieased - May 24» 2619 

Bowden placed individual calls to Board members to give them a heads up before 
the media statement went out. The media statement was released to news outlets at 5:30 
pm oh May 24, 2019; 
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When District administrators met with Bowden on May 24,201% they did not tell 
her if or how her job duties would change as result of Maultsby% office reiocatiqfti Over 
the weekend, Bonner talked to Tomkins and Babb. TbrrtKIns told Bonner that she 
understood that Terming was going to fake over as Maultsby’s administrative assistant 
On May 28, 2819 at 6:48 am Bonner sent an email to Hareyda, Bowden and 
Sprinkle under the subject Duty Changes.,, In the email Bonner requested Information on 
any modifications In her position as a result ofMaultsby's office being relocateit 
Will I continue to report to toe GOD? Nave my duties changes, md If so 
what are toe/ now? Dot still handle caits mlhe Administrative Assistant to 
to# COO/ mdifmt what? if changes havd been made why ware theymt 
commumaied with me duflhu our meeting on Friday, but instead 


28 ,2019 in an email on which he copied Mauifsby, Kingsley and Terming. BoWdeb stated 
that they were-still formulating plans on how to operate during the Interim period, that 
Mauifsby has been instructed to work through Termine for clerical support, and that 
Bonner might be able to assist Kingsley on some projects, Bowden also acknowledged 
that he honored iviauitsby's request to discontinue Bonner 1 ® access to his ©(trail and 
calendar (Bonner 191-103), 

n Bowden testified that Mau fishy called him on May 24,2029 to ask that,Bonner's access to his calendar he 
removed arid that Tits adrnlnlstratiye tasks be reassigned to TenhFne poWdeii S8*99k 
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Bonner was upset that she had been stripped of ft# job-duties. Sh© testified: 

Ilk© I was being punished for reporting and kind of isolated firpjft the equation, whereas, 
[Maultsby] was stiit doing this] normal duties.,;” (Bonner 1$% Bonner did not know to 
whom she was suooosed to report {Bonner 483*194), Bonner did not have enough work 
to do. She testified that ah© fait like one of those people who wears a sign '‘wifi work for 
food” (Bonner 103), 

Bonner shared her ongoing concerns with herfnends and donBdantes; Bonner told 
Ebaugh that she was frustrated that no one in pistrlot edministrafion talked to her directly 
about hen new role (Ebaugh 70-71}* Bonnter fold:-Sabo that she would father stay home 
and not get paid than coni© to work and do nothing (Sabo 43), Sabo confirmed that 
Bonner did hot have enough Work to keep her busy (Sabo 43) . 

Bowden thought he acted appropflatelyin transferring Bonner's duties to Termfim 
He testified that he was hesitant to reassign Bonner to someone else, Bowden noted that 
Bonner's pay was not affected. Bowden testified that he did not think Bonner not having 
enough Workooy Id fee considered a punishment (Bowden 189). 

Bonner was also concerned fiat She would stlii run Into Maultsby after his office 
was relocated because Maultsby came to the third floor for meetings, (Bonner 194-198) . 
Maultsby Was also worried about running into Bonner. Maufisby often asked Burrias or 
Ehos to accompany him when he went to the third floor. On one of those trips, Maultsby 
told Enos that he was disappointed that Bonner who was a friend and a confidential 
employee would make a complaint against hiro (Eitos 41). 

On June 4 ,2019 Bonner left a voicemail for Ziegler. In the voicemail, Bonner said 
now that the School Board was handling her complaint, she wanted Ziegler to be aware 



of her ongoing concerns Bonner told Ziegler that she bed been "stdpped'* of her regular 
responsibilities and that she no longer had specific job duties, Bonner told Ziegler the 
relocation was impacting her more than IVfdultSby even though she was the victim, Bonner 
did not understand what made hersltuation differentfrom any other administrator, teacher 
of grfnojpik Ziegler returned Bonner's call , Ziegler told Bonner that she recognised her 
concerns and appreciated her bringing forth additional Information, Ziegler told Hardy 
about Bonner’s ball (Ziegler 23-25), 

It Is undisputed that the only step the District took to address Bdnnwfs safety 
concerns during the time frame May 24, 2019 through June 1& 2011 was to move 
Maiiltsfey's physical office to another building. iinas testified that the School Police 
Department was not asked to take any stops to ensure the parties were separated and 
were safe. Ho one conveyed any sense of yrgencyto him(Enos3S-4C|> Bowden testified 
that he did not know that Bonner continued to have concerns for her physical safety after 
Maulisby’s office was relocated on May 24 2019 (Bowden 190). 

The greater weight of the evidence supports- a finding that Bonner's duties as 
administrative assistant changed after Maultsby's office was relocated, ^though 
Bonner’s pay was not affected, her responsibilities were diminished. Bonner made 
Bowden and otherDistrict administrators aware that she dirt riot like that her.|bb changed; 
she felt she was the one being isolated while Mauifeby continued to perform his Job as 
usual; and she was afraid because Mdultsby still had unfettered access to the third floor 
where her office whs located, 

31. SCSO concludes its criminal Investigation -Wlay ZB t 2019 









0 n May 28, 2019 tlr© SGSO informed Bonner that they were closing their file after 
reviewing the evidence, concluded that the threat Bonner reported was non- 
criminal in nature. The SOSO also contacted Enos to advise him of the findings (Enos 
38}, 

According to the SGSO Report finalized, oh May 24 2014 the information in the 
Supplemental report was forwarded to the School RoBoe Department ,! fef their own review 
since this appeared to have occurred on their own campuses and concerns Sarasota 
County School Board personnel* 1 . The School Polios Department did not take any further 
action after receiving the call from the SCSO. Enos said that the School Police 
Department did riot reseive either of the SGSp reports (Enos 28, 3S)» 

/ 

32, School Board approves SVtfl’s engagement—duise 4 2049 

Hardy announced that the District received two complaints made by an employee 
under the District's Equity policies atthe June4,2019 Schooi Board meeting. The School 
Board authorized the District to retain SWI to investigate both qsmplalnte, (Exhibit 1 and 

Exhibits), 

33 . District receives copies of Mauitsby*s texts — June 10,2019 

Ph June T, 2Q19, Perez sent an email to Seeker Informing her that tie SGSO $ 
investigation was dosed and attaching a copy of the SGSO supplemental report. On June 
10,2019, Beeker wentto the SGSO to pick up a Cp ofthe text, messages that theSCSO 
extracted from Bonner's phone on May 24,2010. At Bowden's -fcftrt. ^eker reviewed 





the 631 text messages (Seeker 81-85). The greater weight of the evidence supports the 
finding that District administrators never asked Benner Id see the texts. 

34. Bowden and Beefcer review texts with Maultsby^ June 13,2613 
Seeker arid Bowderr met with Maultsby on June 13, 2019 to review the texts as 
they Were preserved on Mau]lsby ? s personal phone. Seeker testified that the review was 
undertaken to ensure that Maultsby had preserved the texts. They also wanted to see the 
emojis, <5 I Ps and photos since they we re not displayed on the 0& provided by the SCSO. 
Bowden, Beeker and Maultsby reviewed all of the texts. 

Bowden testified that in his reviewdf the texts, .he (Bowden) did not find anything 
that led him to believe that Maultsby Was engaging In behavior that could reasonably fee 
perceived fey Bonner as sexual harassment Or the creation of a hostile work environment 
(Bowden 109-110), Bowden thought Mauitsby and Bonner were both inappropriate in 
their messages; however, Bowden acknowledged Maifttsby should have been the one to 
set the parameters in their communications and relationship (Bowden 112-113), 

Bowden addressed Maultsby in the June 13, 2019 meeting. Bowden focused on 
the fact that many of the text messages were sent outside of business hours, late st night, 
from Mawftsby’s personal phone (Seeker 86, Bowden 114-115)- Bowden asked Maultsby 
about the March 18,2018 “snitches get stitches'' text, Maultsby told Bowden he did not 
understand how Bonner could find the text to fee Intimidating or threatening. Maultsby said 
his text was intended to be a commentary that people in the African American community 
usually don’t work through law enforcement (Bowden 111-113). 
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©OWden arid Beeker testified that Maultsby did not seem to understand or at least 
acknowledge that many of his texts were Inappropriate (Beeker 86*90, Bowden 10S- 
110)^ Maultsby did not seem to understand the gravity of the situation. In the meeting 
Maultsby emphasized that the SOSO found he did nothing wrong (Beeker 83*89). 

35. District receives Bonn® r ’s EEOC Charge - dune 17,2019 

Bonner fHab hsr EEOC Charge . <Exhib1t 2) on June* 10, 2019, Bonner testified that 
allhough she did not author the narrative In Exhibit 2**1 the Charge correctly reflects her 
claim that Maultsby sexually harassed her and retaliated against her. Bonner testified 
that she previously told Bowden and Harayda about all the Incidents discussed lir the 
Charge except for Mauitsby's comment that H would not f*** the director fSonner 108- 
i9&). District administration did hot receive the SEQO Charge until Monday, dune 17, 
2019 (Harayda l0t~lG8), 

36. Administrators meet to discuss next steps “June 17*2010 

On Monday June 17,2fHS r Bowden met With Bprinkle to discuss how the District 
should move forward after receiving the EECSG complafnb Bowden fold Bprlnkle he did 
not think Maultsby could toa affective because of the allegations arid the investigation 
(Sprinkle 57), Bowden testified that he made the decision to place Maultsby on a leave of 
absence after seeing for the for the first time an allegation in the EEOC Charge that 
Maultsby used graphic sexual language and after reading the text messages In their 
entirety again over the three-day weekend (BoWden 190-101). 


48 Tha narrative in the Cfiarge was prepared by the EEOC representative after interviewing Benner. 
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Bowden identified the specific allegations in the EEOC charge that were hew to 
him. First Bowden testified that he was not previously swarethat Mauftsby had allegedly 
vowed to get rid of art employee and 'had commented he would hot f** her, Second, 
Bowden was not -aware of the allegation that Maultsby told Bonner that he was "a beast 
In bed" and would have a particular employee’s "ass climbing the wall". Third, Bowden 
did not know that Maultsby made a comment directly to Bonner that her boy could “curl 
her toes". Bowden testified that If he had known of these three Items on April 16,2018, 
he would have immediately placed Maultsby On a leave of absence (Bowden 116-118). 

On June 17, 2619 Sprinkle asked: Harayda to prepare a letter for Bowden's 
signature placing Maultsby on an administrative leave of absence (111). Harayda 
prepared the letter. The letter is dated June 18,2019. 

On the afternoon of June 17,2018, Bowden had a meeting with Beaker in which 
fie informed her that he was going to place Maui&by on leave, They discussed the 
District’s oommunicafon strategy and tie preparation of another media statement 
(Seeker 92-94). Seeker began preparing the media statement and ’"talking pcartis" for 
Bowden to use In addressing the School Beard in the June 18, 2019 meeting. Seeker 
Wahted to ensure th at Bowdente talkingpoints were consistentwHfttlie media statement 
she planned to release following the School Board meeting (Seeker 95). Beekerdtd not 
share the draft drfinalteed version of tbs media statement with Bonner (Seeker 103-104). 

37. Bowden places Maultsby Gnadministrative leave-June 18,2619 

Bowden called Maultsby on the morning of June 18,2019 toteil him he (Maultsby) 
would not be presenting at the Sdiool Board meeting that evening because the District 



received Bonner's EEOC Charge which accused Maultsby of using graphic sexual 
language (Bowden 121-122). Bowden told Maultsby to go home, Eater that afternoon 
Sprinkle and Bowden phoned Maultsby to tell him that he was officially on a paid leave of 
absence pending the conclusion of the investigation, (Bowden 122, Maultsby 115416). 
Bpflhkie testified that Maultsby seemed alarmed and upset, but said he understood 
(Sprinkie 61), 

38, Bowden briefs Board; rnedja statement is released^- June 1H, 2019 
As part ofthe Superlnter^ehfs Remarks, Bowden provided an update to the 
School Board on the investigation using the talking points that Seeker prepared for him. 
In the June IB, 2019 School Board meeting, Bowden Stated; 

"Before / mnctude Me Superintendent’s remarks, 1 do want to spend a 
wupfe moments add address the recent complaint that has been made by 
an employee made against Jeff Maultsby, the School BistrieCs Ch/ef 
Qpernmg (Wear, I want yeti to know that i mt /earned of ifm fnWel 
allegations In a meeting with the complainant in mi&Aptlf* Anti eef/ert was 
taken immediately to resolve the concerns that had been communiGSted. 
FOdowup meetings wereakoheld thereafter to ensure fietthe issues were 
being addressed, in early Way, another meeting was held In which 
additional aliegatfons were made by the same complainant in addition to 
these new allegations a wdtien complaint was formally made about me and 
a member ofourMH teem regarding the handling ef&ie situation, //became 
immediately apparent drat an outside Investigation was needed to manage 
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the growing concerns md allegations put forth. Also n&w documentation 
regarding thaw cemetrm warnbrought to the school district by a report fifed 
with the Sheriffs Office. And yesterday w$ received word that an EBQC 
complaint bad aim been fifed. 

In totality; the allegations today are much different than they warn back in 
April. Yesterday i also learned from the outside Investigator timi it will be 
weeks before: a mportsbout these concerns vriil be available, Because of 
the severity of these mm allegations arid the mtended ffmaline to conduct 
the inwetigafiart, I made the decision this morning to place Jeff Mauftsby 
on administrative leave effective immediately. He had already been 
removed ff&mhk workspace and now wilt no longer work among Staff until 
this investigation k GOtiOleded, Please ridfe that due to tile allegations 
made them am several statutes in play that prevent the school dtsiriet from 
commenting further about the Investigation, We appreciate your 


matter* 

AttheJtme 18,2019 Behoof Board meeting Bowden also announced; tret he 
appointed pumas 3 $ the Acting Chief Operating Officer, Op 4une IB* 20-11! at 4‘:07 pm. 
The District released the media statement: Sarasofe County Sohoo/s Chief Operating. 
Officer placed m admMstmthf& leave 

Bonnier watched the video of the June 10* 2Q19 schoof Board meeting, Bonner 
thought Bowdens report to the School Board was misleading, Bonner thought it was 
disingenuous for Bowden to suggest that he decided to place Maultsby oil a leave of 
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absence based on recently acquired information. Bonner testified that Bowden knew all 
the critical information long before he took action {Bonner 201-202), 

Hie greater weight of the evidence suggests that Bowden knew or should have 
known that his remarks about the investigation {as quoted above) were not completely 
accurate and could be misleading. Specifically, Bowden knew or should have known that 
the. District had hot taken Immediate Steps to effectively address Mauteby’s alleged 
conduct after It Was reported in April, the greater weight of the evidence supports the 
finding that Bonner placed the District on notice of most of her specific? complaints tong 
before the decision was made to place Maulfeby on leave. 

39. Bonner, Gardner^ and EJubin are seen haying lunch -August 15,2013 
Gardner continued to have some telep honic arid text contact With Bonner after the 
May 20, 2013 meeting at the SC/TA office. Gardner said she was just checking on 
Bonner'S wellbeing. On August 14, 2013, Gardner sent Bonner a text asking her (f 
everything was okay. Bonner replied fo Gardner's text: “This investigation is getting to- 
me. 1 have been a little overwhelmed by things, but hey?” Gardner tried to reassure 
Bonner. Gardner told Benner the investigation would be over soon. Gardner invited 
Bonner to have lunch with her and Gubin on August 15, 2012. Bonner responded; 
"Thanks. 1 Was ready to give Up and just screw this. Bounds .good" {Gardner 30-32), 

Bonner met Gardner and Oubin for lunch at Demetrius restaurant at 12;30 pm oh 
August 15, 2013. They did not discuss any sensitive labor relations topics. The 
conversation was mostly social {Gardner 32-34, Dubin 1 @~1T). While they were having 





Umefa, two District-employees, Cofcoi'an and Haze Sari, were seated at a nearby table 10 
The two tables waved or exchanged greetings (Gardner 33-34, Corcoran 1:4-16; Bonner 
13). Although they were seated close together* neither table could overhear the other's 
conversation (Cmooran IS) 

After lunch at Demetrios, Corcoran attended an Assistart Superintendent meeting. 
M the end of the meeting, Corcoran mentioned that ehe saw Bonner having, lunch With 
Gardner and Qubln. It seemed odd to Corcoran: that Bonner, a confidential employee, 
would be having lunch with Union leadership while the District Was in the middle of 
negotiations (Corcoran 17-18). The next day, August 16,2019, Bowden told Corcoran 
that he was going to ask that the scope of the investigation be expanded to determine 
what role the Union played in Bonner’s complaints. (Corcoran 18-21), 

40. Bowden asks BWl to inquire fintp Union’s role- August 1$, 2019 

On August 18,. 2919* Bowden emailed a letter to SWI on Which he copied Hardy 
and the BChooi Board. (Exhibit 3). in the tetter, Bowden said that Bonner had been seen 
having lunch with Gardner and Dubin on August 16, 2019, Bowden referenced the 
Collective Bargaining Agreement and commented that ^ masting between a confidential 
employee and the Union- President and ExecuUvt Director seemed "highly unusual and 
worth review*. Bowden asked that the Investigation be expahded te include an iriquify lnto 
the role of the SG/TA In the accusations that were made ag ainst him and the District and 
the way Bonner Chose to share her concerns about Maultsby wlth him (Bowden). Bowden 
identified, specific topics he thought should be addressed in. the expanded Investigation. 

* 9 MltsT Ceraran p AsdstantStip@rifit@ndent/ Chief Finaftdfs! Officer, reports directly to Eawdaft. Maze Sari Is 

the Payroll Supervisor for the fitSErlck 
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41 t Bonnerralaes rtew allegations in response to Bowden’s request-August 
IT, 2019 ‘August 20,2019 

On August 17, 2019, Bonner’s counsel, Bara Blackwell (“Blackwell") emailed a 
letter to BWi and the School Board {Exhibit 4) Informing them that Bonner was "adding 
a efairn of mtoliatlon and hostile Work environmenf against the Sarasota County School 
System, Bowden and others acting: on Bowden's behalf, Blackwell stated that Bowdetfs 
August 16,2019 correspondence (Exhibit ^ seemed to suggest a conspiracy between 
Bonner and the SC/TA, Blackwell stated that Bowden’s letter requesting a probe into the 
relationship Bonner and the SC/TA had a “chilling effect" ori Benner because people 
associated With the District will now avoid having contact, with Bonner for fear that they 
Will also be retaliated against. The letter also stated fhat:Bonn®r planned to file a new 
ctelm with the SEOC alleging retaliation and hostile work environment against Bowden 

and the District. 

On August 20, 2019 Bonner filed a new charge with the EEOC claiming hostile 
work environment and retaliation. The allegations In Bonner’s EEOC charge are 
consistent with the claims Blackwell raised in the August 17,2019 letter, 

4% School Board approves expanding the investigation^ August 20,2019 

At the August 20,2019 School Board meeting. Hardy asked the School Board for 
direction on Bowden and Bonner’s calls to expand the scope of the investigation The 
School Board voted to broaden SVWs engagement to include an investigation into 
Bowden's concerns that SC/TA influenced or Interfered with the investigation (Exhibits) 
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and Into Bonner's new allegations of Hostile work environment and retaliation by Bowden 
and the District (Exhibit 4). 


4$, Benner submits Employee arid Applicant Pfecfiminatloii Complaint - 
August 26, 2019 

On August 26,2019, Blackwell sent a letter ioHarayda arid Hardy expounding on 
the claim that Bonner was subjected to additional hostility and retaliation as a result of 
Bowden’s req uest that SW| probe Into Bonner's communications with the SC/TA. In. the 
August 26,2019 letter, Blackwell also made a "Wholly separate and new retaliation and 
hostile work environment claim” Based oh the comments Bowden and several School 
Board members made during and/or after the August 20, 2019 School Board meeting- 
These new allegations have been detejmined to be outside tie scope of SWl’s 
engagement. Therefore, this report does not Include any findings or conclusions as to 
comments made at the August 20, 2019 meeting or to events that occurred after the 
meeting, 

VL Investigatory Conclusions, 

After considering the evidence and making findings of fach SWI reached 
conclusions using a "preponderance of the evidence" standard; These conclusions are 
broken down to address the specific conduct of individual employees as they relate to 
SWl’s overall findings and the District's actions, ft should be noted that them Is no 
individual liability under Tie V|I or the Florida Civil Rights Act- Whan m employee 
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engages In discriminatory conduct while acting: on art employer’s behalf, liability is 
imputed to the employer. 

A, Thera is sufficfent evidence to conclude that Jeff Mautfeby sexually 
harassed Dherainn Bonner and that ftp created a hostile work environment 
The evidence and the findings, especially when viewed collectively, support the 

conclusion that Maultsby used sexually abusive end vulgar language and engaged In 
verbal, visual, and physical conduct toward Dormer that unreasonably interfered with her 
work performance and which also created an Ihflmicfatihgi hostile; and Offensive work 
environment SWi finds that a reasonable person fit Bonners position (administrative 
assistant) would; find Mauitsby’s conduct to be hostile and abusive particularly given his 
position as her boss and the District’s OOO. SWI finds that Maultsby engaged In sexual 
harassment,. and he created a hostile work environment in yioiatron of Policy 2.70 and 
Policy 2.72> Maultsby also violated the Prihcipies of Professional Conduct for Support 
Staff by felling to represent the District in a positive and professional manner. 

B, There Is sufficient evidence to conclude that Jeff Maultsby threatened m 
retaliate against Cheraina Bonder for repotfdng her concerns. 

Maultsby first used the phrase “snitches get stitches” after Bonner commented that 
she was going to start reporting him. Maultsby followed up with his “snitches get stitches 
text on March 18 , 2019 which attached a fink to a disturbing news article about the murder 
of a whistleblower In South Africa^ It was reasonable for Bonner to Interpret Maulteby's 
verbal and t ex t communications to mean there could be physical consequences if she 
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reported him. It was reasonable for Barinerlo become more concerned about her safety 
after learning that tyiaultsby knew she complained to Bpwden, 

Mauitsby violated Policy 2,70 in his verbal and text "snitches get stitches* 
communications with Bonner Roitov 2.70 prohibits employees from threatening or 
btiHying other employees. Bullying Is broadly defined under Policy 2,70 to include 
"unwanted and repeated written, verbal or physical behavior including any'ttresteiiing, 
insensitive or dehumanizing behavior.., that Is severe or pervasive enough to create ah 
iritimMatiiigi hostile or offensive educational enyisiiirnerit df c^e eniD^Ohai or physical 
harm to at-school employee". *Bu%tng” includes conduct that is threatening or 
intimidating. 

Mauitsby, Bowden, and Harayda were wrong to. discount the seriousness of 
Maultsby’s March 18, 2019 text. The fact that Banner had not yet reported Maultsby*s 
misconduct misses the point What is impofianfis feat a reasonable employee M Bonner's 
position could reasonably interpret the article and her boss* written and spoken words as 
a threat that ’she might be physically harmed in the future if and When she repotted 
Mauifeby's .misconduct Bonner reasonably believed that the threat of retaliation was 
activated when Mauitsby teamed that Bonner actually made complaints^ about him. 

G* There Is sufficientevidence to conclude that Dn Torfd Bowden’s actions 
played a primary foie in the District’s failure to promptly and adequately 
address Bonner’s claims of sexual harassment hostile work, environment 
fetaiiafloni end threatening behavior, 






Bowden not only had a-duty to personally refrain fromengaging In discrimination 
and sexual harassment he also had a duty under Code of Professional Conduct ftr the 
Education Profession in Florida to ensure that employees such as Bonner are protected 
from sexual harassment. Bowden knew or should have known that the district hade duty 
under federal and state Jaw to investigate employee complaints of sexual harassment and 
to take prompt and effective corrective action*. 

BWi ooncludes that Bowden did notiake prompt or appropriate steps to investigate 
Bonner’s complaints. On April 12, 2018, Zucker toid Bowden that there was a reported 
complaint agsinstMaultsby that needed His immediate aittenidn- r Bowden was the first 
administrator to have, actual notice that Bonner had serious concerns about the COO s 
conduct On April 12,201S, Bowden promised Bonner and Zuckerihat he would act on 
the information and get back to Bonner within two weeks. Howdyer, the only action 
Bowden took within that two-week period Was to have a meeting with Mauifsby in Which 
he shared the Identity of Maultsby ! s accuser (Bonner) as well as her specific allegations 
(which Bonner had specificafiy asked him not to dtsclose). Bowden did not notify or 
consult with the Human Resources Department, it took a second meeting Initiated by 
Zucfeer on May 8, 2019 before Bowden decided to turn the matter over to Human 
Resources to manage. On May 10, 2019, BoWden left Bonner in Human Resources to 
repeat her story to Hafayda. Bowden did not fully brief Harayda On his AprH42and May 
8 meetings with Bonner. 


=0 Bonner first disclosed lief concerns tcZucken As a School Board Jnemfaer> Zuclcer had flrtilted authority to take 
aotlsB. Zucker acted appropriately under thaxlfcumstanceihZucker took Bonher’sepriterns seriously. $h?_. 
eicourtged Bonrier to report herebnceriis dlrecfty to thesuRerlntendent. Zpcker also took itvpQfl heTse hto 
inform the Superliiteiideiitthat an unidentified employer® had coietrns about the 000 when Bonner declined to 
approach Bowden di.recfty £ Zuckef € 0 M(h«ed to follow Wp with Bowden, and Bonner to ensure that'Banner's 
concerns Were being addressed. 
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If was Bowden who decided that Bonner’s complaints would be investigated by an 
internai investigatipn cemmlttee linden Policy 5! .72^ nofcbyan outside investigator. Bowden 
appointed himself as the leader of the Investigation committee. Bowden should have 
recognized that he should not serve on the investigation committee and ceftainiy should 
not act as Its leaden Bowden had not Undergone the training to serve on an investigation 
committee. He was not independent Of perceived by other 'District employees to be 
independent Bowden and Maultsby were Mends end were believed to have each other's 
backs. Bowden was not objective or perceived by other District employees to beobjective, 
Bowden was a potential witness to the in vestigation because he had. already discussed 
the matters under investigation directly wtfh Bonner and Maultsby. Additionally, Bowden 
is a critical; witness in pending litigation involving allegations that he sexually harassed 
and retaliated against a District employee. 

Bowden also failed te take prompfand effective action to protect the parties to the 
investigation, to preserve evidence, and to prevent retaliation during the Course of the 
investigation, it Is urtdfsputed that Bowden knew about the "snitches get stitches" text as 
early as May 0 t 201$, He knew that Bonner was concerned about retaliation. By May if, 
2019, Bowden knew or should have known that Bonner had expressed a present fear for 
her physical safety and the safety of her family. However, ft took until May 24,2G19 for 
Bowden to take any steps to separate Bonner and Maultsby; 

Bowden's plan to restructure office operations after Mauitsby's relocation left 
Bonner with very little work to do and no one to report to, Bonner rlghtMy felt like she 
had been stripped of her duties while Maultsby continued to perform his job as usual, 
Bonner also continued to fear for her Safety because Maultsby had unfettered access to 
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the third floor where she worked, Bowden’s Interim operational plan exposed the District 
to allegations that It took adverse actionsagainst Bonner trt retaliation for her complaining 
about sexual harassment, discrimination and retaliation, It was not until June IB, 2019 
that Bowden finally made the decision h? remove Maultsby from the workplace by placing 
him on a leave of absence. 


D, There Is sufficient evidence to conclude that Alfred Haraydate actions 


played a secondary role in the District's failure (a proiaptfy and adequately 
address Oherairia Bonner's claims of sexual harassmentt hostHe work. 


environment, retaliation, and threatening behavior. 


Before addressing deficiencies in Marayda's handling of Bonner s complaint,. It is 
important to note that Harayda played a.miattvely minor role in the District's response to 


Bonner's 



if Is undisputed that Harayda did not know about 


Bonner’s concerns before Bowden brought Bonner to the Human Hes Purees office On 
May 10,2019, Even theft, Harayda did not know the background of Bonner's complaint 
because Bowden did not share the full history with him. It f© also undisputed that it was 


Bowden, hot Harayda, who called the shots’' as far as deterrnlmng whether the 
Investigation would be handled Internally or externally. It was also Bowden who 
determined whether the complaint would be investigated under Policy 2,70 or 2,72, who 
would serve on the investigation committeer and whether Bonner was required te submit 
a written discrimination claim form before being Interviewed fey the investigation 
committee. Bowden, not Harayda, was ultimately responsible for deciding whetherInterim 
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measures would be taken during the investigation and the specifics of Bonner’s job 
assignment after Maultsby was placed on leave, 

Nonetheless, SWI recognizes the Importance of Harayda’s role, As the Employee 
Relations Administrator, Harayda should have a good working knowledge of the law, 
rules, policies, and procedures that govern employee conduct. He is expected to be a 
subject matter expert on the Interpretation and Implementation of District personnel 
policies. He Is charged with, monaorlng and overseeing all Investigations for the District 
Harayda was the administrator designated to address Bonner's ongoing 
concerns after May 10,201:0, Unfortunately, Harayda's communications with ioflnerare 
note modi) of clarity, it is easy to understand why Bonner would be alarmed by Harayda's 
May 13, 2010 phone Pali announcing that the investigation of her complaint would 
proceed under Policy 2,72 with Bowden serving as the lead investigator of the Internal 
investigation committee, Bonner was confused because only days before (in the May 10, 
2010 meeting}, she (Boriner) and ©ray explained to. Harayda tie many reasons why 
Bonner was not comfortable with an internal Investigadoii. Bonner and Qfay testified that 
Harayda acknowledged Bonner's concerns on May 10, 2019 and said he would 
recommend an independent, external investigation. In an email sent to Bonner on May 
17,2019, Harayda disavowed knowing that Bonner had concerns about the investigation 
process: "'You told me you were comfortable with the Investigation^ 

Harayda also gave Bonner confracltotory information on whether, when and what 
Soiiner needed to do to present her complaints, Bonner left the meeting On May IB, 2010 
With the understanding that she had givenharayda enough informatlonfor him to proceed 
with the investigation, and that she did not need to present anything in writing until later, 
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Harayda confirmed misunderstanding in ah email he sent to the investigation team. Then 
Harayda changed the rules without explanation. On May 15, 2019, Harayda emailed 
Bonner elating be needed an official report from her with dates, times and specific 
concerns,, On. May 20, 2019, Bowden, how tie self-appointed lead investigator, called 
taher tote his office insisting that Bonner make a written complaint on the Districts 
Discrimination cdrnplaintforrn, even though Bonner said she did net think At® tkffri fit her 
allegations. In an email on May 22,2019, Harayda told Bonner that both he (Harayda) 
and Bowden tofd her she needed to file a formal complaint pe r District procedure. Harayda 
admitted that h© Imposed an arbitrary deadline of May 24, 2019 for Bonner submit the 
District complaint term. 

SWI was most disturbed by Harsyda’s response to Bonner’s clearly expressed 
concerns about her physical safety^ in the May 10, 20is meeting, Bonner told Harayda 
about Maultsby’s %nitch©s get stitches" text, Bonner told Harayda that she had 
whistleblower concerns and felt physically threatened. In her email to Harayda on May 
If, 201S, Bonner was even more explicit When she wrote that Maufeby’s whistleblower 
threat put her to fear for her own life and the safety Of her child ton. Harayda s email 
response was very dismissive. Harayda wrote that it was his understanding that the 
whistleblower message was from a month of so ago and If she still felt threatened* she 
should take her concerns to law enforcement. In his interview, Harayda explained he 
thought Bonner was Just venting, so he did riot inquire furfoer or initiate actions to address 
her canserns. in an email Bonner sent to.Harayda oh May 23,2019, Bonner repeated her 
concern that there were ns procedures to place to protect employees when threats are 
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in response to Sonner's expressed concerns Shout her physical safety In the workplace 
ether than recommend that Bonner calf Jaw enforcement If she continued to feel 
threatened. Harayda provides training to administrators who have been appointed to 
serve on investigation committees, One of the slides In tie (tower point presentation he 
uses at training explains: "First question to ask: > Is there a threat to students or staffj> 
If yes, contact HR immediately > Discuss placing: the employee ©n administrative leave 
With pay of temporary assignment 1 ’. 

Harayda testified that he does not handle complaints under Policy 2JO. 
Nevertheless, Harayda should at least be aware that Policy 2 JO prohibits employees 
from threatening other employees regardless of whether the threats relate to the 
employee’s inclusion In a protected group:. Some of the eommerfte in Harayda's emails 
were dtemtesive of Bonner's sincere ooncerns and bordered on being disrespectful. 

BW! conclude that Harayda made some mistakes, hut also acknowledges that 
Harayda was in the difficult position’ of trying to follow the Instructions of the 
Superintendent, oversee an Investigation directed at an employee Who was above him in 
the Chain of command, and also ensure, that the complaining employee was afforded all 
the rights to which she was entitled under District policy and the taw. 


E Them is insufficient evidence to conclude that the District discriminated 
against Cheraiha Parmer based on heir face, ©©tor and gender. 





In her May 24, 201-9 DtscrirnlrTatiori complaint (Exhibit i% Bonner alleges the 
District discriminated agai nst her in Ms handling of her coimplalsnt againsi Maultsby on the 
basis of her gender (female) and her Face (African American), Bonner claims that District 
administrators (primarily Bowden and Harayda) did not equitably support her efforts to 
tepprt the COO'S sexual harassment, creation of a hostile work environment and 
threatening, retaliatory behavior in the. following respects. It took over a month after 
Bonner reported her concerns to the superintendent for anyone to respond. District 
administration took no steps or inadequate steps to protect her after they informed 
Maultsby of her complaint District adminisfratom took no significant action to protect 
Bonner after she reported a threat to Herllfo. Disft'iotadmihistratOie tried to force Bonner 
to present her complaint against Mauiteby in writing oh a form that she did think fit her 
allegations. District administration required Bonner to present her claim within strict 
guidelines that were not mandated by School Board policies, 

fh© greater weight of the ©vidance sopporfs Bonnerts identification and description 
of deficiencies In tie District's handling of her sexual harassment and retaliation 
complaint VVftat is missing Is the required nexus between those deficiencies ^fict 
Bonnets race and gender. For Bonner to establish that the District discriminated, against 
her In its handling Cff her complaint there needs to fee evidence that Bonner was treated 
differently from other similarly situated employees in the terms, -conditions and privileges 


of employment 

SW! asked Bonner to provide examples ofhow employees whowere not women 
or who were not black were tested differently than she was, Bonner described how the. 
District responded when Bowden, a white male, felt threatened by a tetter he received 
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from an angry parent that said, "see you around 11 . The District responded Immediately by 
dispatching the School Police Department to provide him with personal security detail 
(Bonner 180). Bonner also oiled as Comparative evidence the fad that the District hired; 
independent external attorneys to investigate the sexual harassment and retaliation 
claims against Bowden mode by white females. 

Bonner's proffered examples Of comparative evidence am not sufficiently similar 
to support a finding that Bonner's race or her gender played. a significant role in the Way 
the District responded to Bonnerts claims of sexual harassment, hostile work environment 
and retaliation, 

F« There Is insufficient evidence to conclude that the SG/TA played an 

Improper rote in the matters under Investigation. 

The greater weight of the evidence supports the firming that May 20,2019 was the 
first time that officers and directors Of the SG/TA met with Bonner. The meeting was 
arrangedby uempe after he left the Dlstrtcfis employment, Lempe was acting as Benners 
friend and confidahteH tempo testified that he facilitated the meeting because he was 
becoming Increasingly concerned that Bonnefs complaints were not being addressed 
and that no one at file District had her back, tempe asked Dubin and Gardner if they 
woiildjbe willing to act as a sounding Board for Bonner, He did not ask SQ/TA to represent 
Bonner, 

SWI was not presented with any evidence fiat wteuld contfadict Boriner, Gardner, 
and Dubin's consistent testimony that SG/TA: did not assist Bonner in the formulation and 
presentation other complaints against Bowden, The SG/TA did not give Bonner advice 




ether than to get a lawyer. The SG/TA has not represented Benner or provided her with 
any Ana natal assistance,. The evidence indicates that the only other time Dubih and 
Gard her m\ With Bonner was to have lunch With her at a public restaurant oh August 1 5, 
2019, 

SWI finds nothing improper Of conspiratprtal about Banners limited 
communications with the SCfTA. Although Bonner Is excluded from union membership 
due to her classificaflon as a confidential employee; ihaiewas-ncfthli^WRa^v^h Bonner 
meeting with Union representatives under the circumstances presented* 

q . There is Insufficient evidence to conclude that Dr, Todd Bowden’s 
request to expand the scope of 'the Investigation constitutes harassment or 
retaliation, 

Bowden fold SWI that he was concerned that SG/T& officers and directors 
"coached" Bonner how to set up her complaints again him (Bowden), It turns out that 
Bewdenta concerns were not grounded in feet. However* Bowden had the fight as an 
Individual accused of misconduct to ask tie external Investigator to look for specific 
evidence of bias or undue influence. There is ho question that Bonner was offended by 
the publication of Exhibit 3 and by the implications that she was part of a conspiracy. 
However:, because. Bowden raised his concerns in the context of the ongoing 
investigation* SWi does not find Exhibit 3 to be an additional or separate act of 
harassment or retaliation. 
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VJj. Observations: 

SWI is mindful thattbescopeof its engagement did not Inoluds a requasttbat SWi 
assess the District's policies and procedures or make recommendations for future 
actions. It Is Important to note that this section of the Report is not intended to present 
findings or conclusions. Rather this final section of the report is Intended to give the 
School Board the benefit of SWP# observations and Insights gained over thecourse of its 
lengthy investigation. SWl had the opportunity to speak wih many current and. former 
District employees and several .School Board, members who shared their candid 
observations. SWI also reviewed the history and development of the District policies and 
procedures. During the investigation, SWI was given access to memoranda,, email, and 
texts which shed some tighten howtfiosepolicies and procedures operated In the context 
■of one employee (Cberama Bonner). With the benefit of that information and In the 
context of the matters under investigation* SWi offers the following observations: 

A. the District Complaint Procedure does not differentiate between 
discrimination based on disparate treatment and discrimination based on 
sexual harassment Or hostile work environment 

The Discrimination Complaint procedure assumes that a complaining employee 
will be able to understand and effectively communicate her concerns in writing; on the 
District's Discrimination Complaint Form. The Discrimination Complaint Form asks the 
complaining employee to check a box indicating the alleged basis for discrimination. 
There is a box to indicate discrimination on the basis of sex, but there is no box for an 
employee to check if She is claiming sexual harassment and/or hostile work environment 
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as the basis for discrimination. The Discrimination Complaint farm does not offer a place 
for art employee to fill In another basis ter discrimination. Technically sexual harassment 
and hostile work environment te S type of sexual discrimination under the few* However, 
complainants should not be expected to understand the nuances of the law, A 
complaining employee should be able ic communicate her concerns without being forced 
to choose from what may appearfo be an inconipietemenu crftheories that form the basis 
for his/her comp faint 

B. The District policies that protect employees from sexual harassment 
proscribe different procedures for reporting and investigating: complaints, 

policy 2,70 and Policy til both apply to employee complaints of asm\ 
harassment and hostile work environment. However, the proscribed procedures for 
maHing Bomplaints are very difforentundartiie policies. Policy 2.70 states that any written 
or oral reporting is considered an official means of reporting. The Discrimination 
Complaint Procedure under Policy 2.72 requites that the complaining employee 
communicate her concerns ih writing to the Equity Coordfnator using the District's 
Discrimination Complaint Form. The Procedure states that if the employee refuses to 
submit the Complaint form, the administrator will reduce the complaint to writing. 

Policy 2.70 and Policy 2.72 also provide different methods for Investigating sexual 
harassment complaints. Policy 2.70 requires the principal, department head, or his/her 
designee to select *m individual(s) employed by the school district and trained ih 
Investigative procedures, to initiate the investigation" Policy 2.70 is very specific on how 
investigations shall be conducted and What evidence the Investigator shall collect and 
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evaluate, On the-other hand, the Discrimination Complaint Procedure under Policy 2.72 
sills for the Equity Coordinator to assemble a three-person committee only iwopfwhich 
need to be trained in Investigations, The Discrimination Complaint Procedure sfrnpty calls 
for the investigation committee to review “all relevant information" arid render a decision 
by majority vote* The Discrimination Complaint Procedure under policy 2.72 provides no 
guidance to the investigation committee on how to interview witnesses or how to collect 
arid evaluate documents. The Discrimination Complaint Procedure dobs not give the 
investigation committee any guidance on what it should consider in reaching its decision, 


C, Policy 2;72 does not Include a specific provision prohibiting retaliation 
Policy 2,72 does not include a specifie provision acknowledging that the District 

will not retaliate agaiitsian employee for ilng.a i^mplaintof dlscriminafiph or harassment 
Of against an employee who In good faith participates In ah investigatlQ.n of such a 
complaint Ths Discrimination Complaint Procedure makes only a passing reference to 
retaliation on page S.* Policy 2.70 specifically addresses retaliation under Section V. & 
and V. H. 

D, The District does not have a process iti place to ensure thatadministrators 
and supervisory personnel are trained on proper methods for Investigating 
discrimination, harassment, and retaliation complaints under Policy 2,72 


Thts anomaly was also KferericeitJn the Keeoniffiendatidns section oftheieshi report where it was natet(*The 
oistrict may wsnt ta set out its Retaliation Mtcy tmfler a separate Paragraph or Under Its own hea;®n& 
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The Discrimination Complaint procedure states that the investigation committee 
will consist of one central office administrator end two members of the trained 
investigation-team, SWI recommends that every member of an investigation committee 
receive special training m Policy £72 and the Investigative process. The District may 
also want to consider amending the Discrimination Complaint Procedure to provide 
specific guidance on how investigations will be conducted and v^iat the investigation team 
should censiderln reaching Its decision t similar to what is provided In Policy 2,70. 

1* The District does hot have a clearly communicated protocol for 
responding to threats agaiost emptoyees. 

policy 2,70 clearly prohibits the “harassment' 8 of employees which Is defined to 
include thfeatening written -or verbal conduct that places ah employee in reasonable fear 
of harm to her person and retaliatjon against an employee by another employee for 
reporting a complaint of harassment Policy 2,70 provides that counseling and 
intervention services shouldhe provided to suspected vic^ims of harassment andbuilylng, 
The District never offered counseling and intervention services to Bonner, SWI 
interviewed Enos who assumed the poslon of Chief of Police tor the Sarasota County 
School District to November 20 IB. Enos testified that he did not Know if the District had 
a protocol for responding to an employee's concern that she was being physically 
threatened by another District employee (End® ). Sprinkle also confirmed .that the District 
did not have a specific policy, procedure, or protocol tor protecting employees who felt 
threatened at work. If the District had an intervention protocol for protecting employees 
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whobelieve they are being intimidated or physically threatened, the District did not utilize 
that protocol to protect fionnep when she said she felt threatened. 

On May 23, 2010 Harayda called Enos for advice on how he should handle 
Bonner's complaint that she felt threatened by one of faults byfe texts. Enos told Harayda 
that the SGSQ would be in the best position to investigate the threat, Engs testified that 
he balled the SOSO Grlmlhal Investigations Commander and asked if the BOBO would 
take the case sihce the threat Was allegedly made by someone in Enos- chain of 
command M appears SCSQ reopened the investigation but only to determine whether 
Maultsby's alleged threat was criminal in nature not to determine whether protective 
measures needed to be taken to address Bonner’s concerns for her physical safety. Enos 
testified that School Police Department would not take protective measures to minimize 
an employee’s exposure to threats in the workpiece unless It was direefecL to do so by 
Human Resources, Iri Bonner’s case, Human. Resources did not ask the school Police 
Department to take any actions to minimize any physical threat to Bonner. 

SWI hopes that these observations will help the District improve Its policies and 
practices for responding to employee complaints of sexuai harassment, retaliation, and 
threatening behavior in the future, 


Dated: 



Respectfully submitted, 




Vicki L Bproat, Esq. (J 


4416 Metro Farkway; Suite 110 
Fort Myers, Ft 33016 
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bystefi-to guide its mediation and infestigatione^pfts and, asapplicable, fcodetelrialtte, conciliate and 
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state orJoealMencles m appropriate or necessary in carrying out EEOC's functions. .Acopy of this charge 
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VlddSproat 

Sproal Workplace Investigations 
4415 Metro Par&Way 
Suite 110 

port Myers, FI.SSS16 
Dear Ms. Sproat; 

It was reported to me yesterday, Thursday, August 15, that CHerafna Bonnar was meatlnswlthths 
Prasldentofthe Sarasota CfessIfiad/TeachersMsodstlton (SC/TA), Pat Gardner, endthetrEKecsillva 
Director, Barry Dubfn. 

The School District of Sarasota County's Collective Bargaini ng Agreement witbSC/TA apaclffcally 
aKemj^ ^onifdentiaP imptdyees, such as Ms, 6onneP, ffsrrt membership In the union. Confidential 



SC/TA's maetlngwlth a cpn^^tta! pmalowee would be considered h^hfu unusuarsno worth review, 
your lbvestJgatlptt concerns at fsasttwosetsidf altegation^ one set splnst JeffMaultsby iny&Mrig Ms 



the allegations afatrist Mr. i .. , 
allowhi? to determine what actldhs, Ifany< I need tetakt with respect to Mr. 



flSBSW 

m®. l am specifically rscjuastlngthat you: 

« Determine the rtBmber#dmes5C/TA has met with Ms. Bonner 

• Determine die number of times SC/TA has spoken with Ms. Bonner 

b Raylew any, and all, written communications between 5C/TA and Ms. Bonner to include e-malis 


a DetermlfieifSC/TA has provided any compensation to Ms. Bonnertp Include, but notflmMta, 
1 h» paynwsot of legai ifeeaeft her behalf 
s Peterertfoa what rote SC/rA hid ln#re.aeb 0 sations Mi. 


# Determine whet advise SC/TAproyldid about the way Ms. Bonner's accusations about Jeff 


a Determine whatro[eSG/rAhBdfnthepLiWlcdisclosurs,artdmIscornmuriics'tIan, of the 

accusations against me and the district > 









i/ :| fjglfeveyoy? 
malting cfetemil 
ii a® tht Investigator; tm, as the accused; the 


district; ourboard end the public. 

lam avaffableat your convenience tediscttsstnis request; maru< yorrer V CUf ' s <" ie4IMU 


Sincerely, 



Todd Bowden,Id.O- 
Suparintendant 


ggi 


Art Merely 
Lynn Peterson 
School Board Marnbers 





Sarasota, Ft 34237 

941-S61-3046 

August 17,2019 

Sent BY Email 
YtCkISjproat 

Sjprott Workplace Investigations 
4453, Metro Pkwy 
SuitellG 

FortMyers, Florida 33915 

ge: P|ew' Claim otfietaliatjofi: andHWE: ApinstSuperfntendent Todd towsfenand 

Sarasota County School System. 

Dear Ms. Sproat, 

You specifically asked my Client to notify you#She felt retaliated agai nst or mistreated 
because of tier pending sexual harassment claim and/of dfecrfminajtfort claims 

Please take notice that Ms. Bonner Is adding a-claim of retaliation and hostile work 
environment against Sarasota County School System and SupeHntendentTodd Bowden. Mr, 
Bowdem and others m his behalf including Mffsi Cofeorstrr, a re retaliating against,- and -owing 
a hostile work environment against, Ms, Banner for filing a discrimination claim against ft, 
Bowden. 

On August 15,2019, Ms, Bonner took her regular work lunch break. She went td 
Dem atria's Pizza restaurant with Pat Gardner, president of the teach,ersf union, end Barry 
Dublin, executive director of the teachers' union. Ms. lenner ordered a pfaa, Mr* b*wy 
ordered a sandwich and Ms, Gardner ordered a pasta dish, The three ate together In the 
crowded restaurant at funch time along with all of the other customer? of the restaurant oft 
such data, Mitsi Co.rc.oFan* Chief Financial Officer of the Sarasota County School System, was. 
eating at the same restaurant at the same time, 

M«, Comoran reported h ack to Mr, Bowden about Ms. Bonner's lunch at Bemetrio's, 
Without knowing anything more than Ms, Bonner had lunch with Ms. Gardner and Mr, Butin, 
Mn Bowden submitted the attached August 16, aGlff cofresponderiGe toyau, kynh Peterson 
and each of theschoolboard members accusing the teachers' unToif and my client of 
Wronidoing and what seems to be a "conspiracy'' against Mr, Bowdferi. 


Sent By Email to Each Board Member 
Saraspte County School Board 
I960 Landings Bivd 
-.Sarasota , Pio rid a 34231 


EXHIBIT 





After Jyir, Bowden learned that Ms. Bonner had this lifnch, he "for mall/' requested the 
Inyesttptlori prohe into ft# possible -relastlCNTt lustwisti Ms. Bonner andtJi&teachers'tmioii. 
FuRdamerffialiy, /based m the correspondence and according to Mte Bowden Ms* ionner fenot 
permitted ts speak to, or fee aroun d, anyone with any connection: to Sarasota school system 

«,W8.«u* *h» wwwrfhMfcf’.'tf-Mr- rtnun-fen amFcihB-Mc- Rnnriftt' nCthncsa sssnrla+ed Wffh tieref 

wrongdoing. The chilUn^ effect Is that noHgns wants to, o r will want to, fee seen with iyis, 
Bonner. Anvohe associated with the Sarasota school system / THE SECQND LABS ESI f MPLOYj R 
IB' THE COUNTY. will avoid Ms. Bonn er for fear that t b ev Wi 11 also be retaliatfed_again stjor 
receive detrimental: repercussions. Mr. Bowden ^ has taken a victim of sexual harassment.and 
discrimination and made her a person with a target artfter hack to every ape associated wltjj. 
the school system. 

Merely on e day after the public lunch; August t% 2019, Mr. Bowden wrote the attached 
letter regarding the aforementioned lunch and asked the Investigation to fee formally expanded 
to Ifidude thorole of the teacher's union In the accusations against himself,. Supermtetideni 
Todd fiowden, Mr, Bowden asserted,, In the Augusti 3ti, 2Q£S torrespohdeiice, that the 
"meeting > which was a lunch ip a public restaurant, was "highly unusual and worth review, 
Because of this, Mr, Bowden made a list of? particufeitems thelnvestigator should add to- 
your original investigation which specifically addressed two issues!whether Assistant 
Su perintendent Jeffrey Maultsby sexually ha nsssesd and threatened Ms. Bonner and (2) whether 
Superintendent Todd iowden and Al Herayda discriminated against Ms. Bonner whensbe 
reported the sexualharassrherrt. 

The basics of the new items Mr. Bowden "formally" requested the investigation to 
fni 5 -lu.de: the number of times Ms. Bonner pet with anyone from the teaches unlsn; everyone 
she spoke to at the anion; review alt written communication with anyone from teacher's union; 
review payment of any possible attorney fees fey teacher's union; the rpte of the teacher s 
uniomln aeeusattans? whether the teacher's union gave any advice and if the teaser s untofi 
had in any role in the public "disclosure" and "mlscommunfcatlon" against Mr. Bowden. Nona 
of these issues have any legal effect on the investigation or Mr. Bowden's guiltor (very small 
chance) of Innocence of the discrimination claims against Wm, 

Ms. Bonner, the alleged victim, should be able to mov e about freely withouteach bM 
every one of her lunches, her Interaction s and her life being reported to the school . 

i parirttprident. Sho ts a victim of a male superio r ( J effrey Maultsby ) whosent her oyef SOU 
teKtsTncluding videos of hlmdandneand calllrig,he r name sentat l a m., highly 

InaoDrODriate cOnimerits and, later, threats t h at "snltches Ret Stlches" With astoryt^g 

whistleblower Who was murdered. She repo r ted It to Superintendent Bowden an 
nurnoseiv madelfvirtually impossiblefgfherto soli dify h e r . ^alms with theschoolsy s tem 
and created obstacles for her to PTOMfl y Report what was happening to her. NOW, Ms, 
Bonner is a victim again ofabus * illation or hostile work environment fey Mr. Bowden 
watching her every move and requ iring Others to do the same. 
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it fefifthly notable that: Mr.Bowdintook approximately six weeks before preparfiigany 
written dd^menfc^on regard Bonner'svivid claims of sexual harassment and threats by 

Mr. Maultsby*-which actuary ati'd ajflsplaioiif |y ^ame one/day after a school board memljer 
contacted the school's attorney, Art Ward?. Contrariwise, it took Mr. Bowden merely one day 

ttffc h rF a (wtfi»r A*ld ft erfar fi rrfrh pr frrPIm/ant cmd ftn rrtnl ttfralu «rtirmrfli ini r <. I fcr&ftaft fw 

conducted after a public lunch. la which M$. Bonner ate with two people from the tenches' 
union. Mr* Bowden was slow to act If not forced to act* in protecting Ms. Bonnir from ssftrol 
misconduct and threate; however, he was qiM to Invent, or dream up, possible offenses 
against the accussras a rosuit of her hanch with frien ds. 

Pleaseine aware that we aroffllng n new claim with the school and with the Equal 

retaliation end hostile work environment against 
Superintendent Todd Bowden andtfieSirasota County School System based on the above, 

AlsOj Ms, Bonner has fully compiled with the Investigation to date and weera willing to respond 
to any new questions or doEument requests that may come Out of Mr, Bowden's ^fdrmaf 
additional Issues to the investigation. 

Superintendent Bowden's rnlsogynlstlc actions and complete lack of empathy for the 
victim while; at the same time, the obvious grasping at straws tor Se|f*pre5eh/af Ion should 
result in his immediate termination and /or the involvement of the Florida Slate Governor. We 
deserve better. Women deserve better. Sarasotadeserves better and our schools definitely 
deserve batten MS,BONDER DESERVES BETTER? 


Thank you, 

Sara .-Blackwell 
Sara Blackwell 
The Blackwell Firm 
40? N, Briggs Ave. 
#215 

Sarasota, FI. 3423? 
{S41]3ST-304S 

Enclosure 
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